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17th June, 1976 
The Registrar, l 

Calcutta University, 

Galoutta. š 


Subject :— — Higher Education and Research—DevelopmentScherves 


_. fi the Universities for the Fifth Plan peribd 097429" 
Acceptance of the schemes by the Commission. 


ja 





eee pe ba by the Commission and whiob could be taken 
up for implementation by the University in the first phase are 
given in the ed to this letter as detailed below :— 


(a) Summary of financial implications (Annexure—I). 


(b) Schemes approved during the Fourth Plan ‘period or 
earlier and which are required to be completed during the Fifth 
Plan period (Annexure—IT). 


(c) Schemes accepted by the Commission on the condition 
that the expenditure would be a charge on the Fifth Plan alloca- 
tion likely to be made to the University (Annexure—IIT), 


, (d): New schemes ‘of non-recurring and, Miscellaneous nature 
accepted by the Commission on the basis of the réport made by 
the Fifth Plan Visiting Committee (Annexure—IV). 


le), Additional posts, to, be created during the Fifth Plan 
‘period ` ‘on the, basis, of the recommendations of the Visiting 
Committee. aqcepted, by the Commission and the provision for 
fellowships (Annexture—V). 


ao) 


In the implementa fion of the above programme, the Univer- , 


sity’s attention is cularly invited to the following :— 


(ü) In the contexf -of overall development of higher educa- 
tional programme itgnas become necessary for the University 
Grants Commission ÍD suggest some modifizations to the recom- 
mendations made bÑ the visiting Committee in their report 
to the Commission. copy of the Visiting Committee's report 
is enclosed for information of the Univarsity. The decision of 
the Commission in thi regard is indicated below :— 


(a) The Commission could not agree with the suggestion 
for separating Honours course from M.A.[M.So. courses in the 
departments of Psycnology, Anthropology and Physiology and 
for transfer of Honours courses to Colleges. 


(b) The Commission was not in favour of starting post- 


padar clasges in the colleges affiliated o Calcutta University. | 


ggestion of strengthening teaching and’ research pro- 
ais in the presidency College, Calcutta and developing 
it as an autonomous College may be considered separately. 


(c) The University and the State Government fy take 
immediate steps to either merge the Institute of Basic Medical 


' Boiences with the post-graduate Institute of Medical Education , 


and Research or provide adequate hospital facilities to the 
Institute of Basic Medical Sciences. The question of providing 
assistance to the existing departments in the Institute of Basic 
Medical Sciences as recommended by the Visiting Committee 
may be considered only after a decision is taken on this. 


(dj A specific ‘amount be provided every year in the 
Revenue Budget of the University = the maintenance of- the 
University buildings. 


(e) A certain percentage of deat in the University hostels 
be earmarked for research scholars enrolled with the University 
specially for those who-come from outside the State. - 


(f) The procedure for appointment of teaching staff in the 
University needs to be looked into by the University and the 
State Government. - The observations made by the Visiting 
Committee may be kept in view while anis a: 
of the University Act. 


(g)- The University should tabe immediate steps b ill 
all the. vacant posts in each department and Commission's 
assistance for the teaching staff approved for a department will 
be made available only after the existing posts available in that 
department have been filled. 


IA 

& 7 y 
(h) 50 Junior Research Fellowships bejhg allocated to the 
University for the Fifth Plan period maybe utilized for the 
development of the research facilities in the existing campus 


as well as in the new campuses to be opengl by the University 
during Fifth Plan period. 


($) A grant of Rs. 7.00 lakhs for equipgment and posta of 
four Technical assistants including an Instrufhentation Engineer 
may be provided to the University for establ&Bhment of a Central 
Instrumentation laboratory. 


i 
(j) A grant of Rs. 3 lakhs for imporvement of facilities in 
the existing hostels and Rs. 1 lakh for furnishing the Guest 
House be provided as U. G. C. share to the University on 50 :50 
sharing basis. š 
(is) The Commission has also made several general sugges- 
tions with regard to the implementation of development sthemes 


by the Universities during the Fifth Plan period” These are" 


indicated in Annexure—VI. The University is requdš#ted 
ensure that these suggestions are kept in view at the time of 
plementation of different programmes. 


(iti) Grants for meeting expenditure on non-recurring items 
accepted by the Commission would be paid in accordance with 
‘the sharing basis indicated for each purpose and as per condi- 
tions generally prescribed. 


e 

(w) In the case of recurring items of expenditure particularly 
with regard to additional posts and fellowships eto., the Univer- 
sity Grants Commission will pay grants to thp University, on 
the agreed sharing basis and on the basis of actual expenditure 
incurred in respect of posts filled during the Fifth Plan period. 
It will be the responsibility of the University in consultation with 
the State Government to take over this entire expenditure as a 
committeed expenditure to effectively maintain these posts when 
the U. G. C. assistance ceases with effect from 31st March, 1981. 


(v) The University may ensure that the matching share in 
respect of such schemes, as required, is available before taking 
up implementation of these programmes. 


(vt) The other general conditions relating to the grant to 
‘be paid for various schemes accepted during the Fifth Plan period 
are indicated in Annexure—VII. 


The University is requested to consider the various sugges- 
tions and conditions relating to the implementation of the Fifth 
Plan Programme approved by the Commission and inform this 
office that these are acceptable and that the University is in 


` 


e” 


(iv) 
0 - ` 
a position to fully itaplement the schemes within the Fifth Plan 
period. _The,Univerkity may then proceed with implementation. 
of these schemes. 
The, acceptance E the scheme as indicated above is being 
communicated in-th context of the resources likely to be made 
available to the ion during the Fifth Plan period. If, 


however, the resourges position were to improve during the Plan 
ion; could consider acceptance of other 
3 in the Visiting Committee’s recommenda- 







programmes contai 
tions in due course. 


l 
Receipt of this lester may please be acknowledged. 
Yours faithfully, 


Sd/—I. K. SANGMA. 
Deputy Secretary. 
š ç 
e ° 
or ° 
° ° 
wm 


ANNEXURE—I 


Summary of Financial Impligations 
` CALCUTTA UNIVERS 


(AU figures arg in lakhs of rupees). 


A. Non-recurring è 
Sl. Ttem Amount Remarks 
No. approved 
Rs, P. : 
1. Spill- over ` 22.09 Details are given m 
! Ande It 
2. Schemes approved in Fifth 3.25 Details are y giv in 
Plan before Committee’s Annexure—. 
visit. 
» 39 Bogka € Journals 36.60 
4, Equipment 38.60 
pase O ! ria 
Building/Furniture 55.60 Annexure—IV 
. - { `° 4 
6. Miscellaneous Schemes 9.80 J 
ü oe ates 
165.94 , 
B. - Recurring 
(s) Sent i: professors, 20 Readers, 
0 Lecturers ang 17 Tech. posts. 
Details are given 


(ss) Fellowships Fifty j junior Research fellow- in Annexure—V. 
ships of the value"of Rs. 400 per month I š 


at any given-time to be operaen as per 
U. G.C. rules. € s 


Sd/- I. K. SANGMA, 
Deputy Secretary 
University Grants Comission: 
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New Schemes of 7 


(a) Grants appr 


\ š 
ecurring nature acceziec by the Commis- 


sion on the basii of the report made by the 5th Plan 
Í Committee, Calcutta University 


) 


ANNEXURE—IV 


ed for books & Journals and Equipment 


during the Fifth Plan'period. All figures are in lakhs of rupees 
and represent UGC share. The amount includes the basic grants 
of Rs. 7 lakbs for books and Rs. 10.5 lakhs for equipment already 
the Fifsh Plan period, vide 
Commission’s letter Nos. F. 2-4/74(D-3a), dated 28.5.74 & F. 
2-3/74(D-3a), dated 28.5.74, respectively. 


approved by the Co 


Sl. 


kane g 


Department 


Arabio/Persian 
Sangkrit 
Pali 


. Philology 

. Foreign Languages 
. Library Science 
. Education 

. Economics ° 
. History 

. Ancient Indien History 

. Islamic History & Culture 
. Archaeology 

. Museology 


Philosophy 
Political Science 
Commerce 


. Applied Mathematics 
. Pure Mathematios 

. Statistics 

. Chemistry 

. Physiology 


Biochemistry 


ission duri 


Books $ Journals 


Rs. 


0.30 
9.10 


~e 


( xi ) J 
SL Deportment Book#& Journais Equip- 
No. ment 
31. Geology 1.00 1.75 
32. Pure Psychology N 0.50 0.70 
33. Applied Psychology 0.50 0.70¢ 
34. Anthropology ` 0.30 0.30 : 
35. Geography 0.60 1.00 
36. Sociology 0.60 0.20 
37. Food & Nurtition 0.50 0.75 
38. Central Instrumentation Labs. -°  — 7.00 
39. Central Animal House . — 0.75 
40. Central Workshop ` — 2.50 
41, Central Library'€ Campus. 18.00 0.20 
Libraries  * ° 


7 8d/- 1. K. Sangma, 


. Deputy Secretary, 
° - University Grants Commission 


(b) Grants approved for building/furpiture and miscella- 
neous schemes during the Fifth Plan period. All figures are im 
lakhs of rupees and represent UGC share. 


SI, Item Amount 
No. approved 
Ra. 
1. Sociology Department (furniture) 0.10: 
2. Extension of Science building 23.50: 
3. Extension of Humanities/Social Sciences buil- 19,00 
ding 
4. Staff Quarters for teachers 8.00: 
5. Improvement facilities in the existing hostels 3.00 
6. ishing the Guest House 1.00 
7. Shed for Central Workshop 1.00 


Total 55.60 


( xi ) 


-(c) Amount approved for miscellaneous schemes during 
‘the Fifth Plan period. {AU figures are in lakh of rupees and 
repre- sent UGC shar in GA a 





sl, Item? Purpose ` Amount 
No. - ' - approved 
Rs. 
1. English Department Seminars eto. 0:25 
2. Economics Department Field work - 0.10 
3. Archaeology Department Excavstion and 0:20 ` 
: : Field trips -- š 
4. Museology Department 1. -Field work o 0.30 
° 2. M.A.Soholar- “0.45 
= - ships 
5.- Botawy Department Green House and 2.00 
. ° Cold Room 
6. Applied Mathematics Seminars, eto. 0.50 
7. Biochemistry Seminars, eto. 0.50 
8. Geology Department 1, Jeep 0.30 
aS ast (ons50% 50 
° . 2, Field work & 0.30 
Contingencies 
9. Geography Department Jeep 0.30 (on oe 50 
asis 
10. Faculty Improvement — 2.00 
programme - - 
11. Visiting Faculty. š — 1.00 
12. Use of out-station res. . — 0.50. _ 
facilities E I I 
13. Seminars, Symposia & — 1.00 
` 1 Workshops etc. 
14, Contingencies for Central — 0.10” 
Workshop 


Total 9.80 
tos. 1 tat 


Sd/- I. K. Sangma 
i Deputy! Secretary,” 
University Grants Commission 


CAC ce S T Wa tri nipa al 


Additional poste to be created during t 
on the basis of the report made 


81. 


m am p p s f 


4 


š. 
SS 


J ANNEXURE—V 


F $fih Plan period 
the Fifth Plan 


Visiting Oommiitee— Calcutta University 


Department 


. Museology 
. Philosophy 


. Pol. Science 
° 


10. 


17. 


e, 
. Commerce 


¿e dr. 


. Law 
15. 


Botany 


Zoology 


Physics 


Poste 


b Specialisation " 
` Comparative Literature 
en 


Publio Economica] 
Industrial Economics 

Economics & Socia History 

T, Open e 

‘Biological Sciences 


Goan 
Open 

Accounting ., 

Functional areas of* ° 
business/Industrial 
Sociology [Industrial 
relations/personel. 
Management & Marketing 


Moleoulfr Radiation 
Biology/Ultrastructure 
“Technical Assistant for 
Tissue culfure/ 
Radiation Lab. 
-. -1._Comparative 


Two Technical Assistants 
and one animal keeper 

Experimental Solid Statef 
Theoratical Solid State 
Biophysics. . 

Theoretical Physics 

nO csi] 

Operational research 
Open 


No. 


19. 


202 
21. 


32. 
33. 


( xiv ) 


Department \ Posts Specialisation 
Pure Math. j IR Only if an integrated 
course in Mathematics 
P is gtarted. 
Statistics 1L Open 
Chemistry IR Solid State Chemistry/ 
Photo Chemistry Organo 


Metallic Chemistry. 
2T.P. Technical Assistants—one 
: for Organic and one for 
inorganic Chemistry. 


. Physiology 1T.P. Technical Assistant. 


. Biochemistry IP Nutrition. 
. Geology * . 1P Igneous & metamorphic 
petrology/Micropalean= 


tology 


° . 
* Pure Psyolfology 1T.P. Animal Keeper. 
. Applied Psychology 2T.P. 1. Photographer-cum- Artist. 


2. Mechanic. 


Anthropology IR Applied Anthropology/ 
Physical Anthropology. 
Geography 1P Social Geography. 
Sociology 1R Social Anthropology/ 
Socimetry. 
1L Open 


. Food & Nutrition IR Foods 
. Central Instrumen- 4T.P. 1. Instrumentation 


tation Lab. Engineer. 
° 2. Three Technical 
: , Assistants. 
Animal House _IT.P. Animal Keeper 
Central Workshop 2T.P. 1. Supervisor 
2. Mechanic. 


6P, 20R, 10L & 17T.P. 


P: Professor N 
R: Reader 
L: Lecturer 


` T.P.: Technical posts. 


50 Junior Research Fellowships of the valuo > 
Rs. 400/- p.m. at any given time to be operated 
as per UGC rules. 
Sd/- I. K. Sangma, 
Deputy Secretary, 
University Grants Commission, 


( xv ) J 
. ANNEXURE—VI 


- Annesure -V regarding Higher Education and Research— 
D Schemes of the Universities and University 
Centres for postgraduate Studies for'the Fifth Plan 
x Period (1974-79 k; 


General Recommendations of the U.G.C.: - 


- On the basis of the consideration of thy suggestions contained 
in the different reports of the Visiting Committees, the Commi- 
ssion felt that the following general aspects may be kept in view 
in the implementation of the programmes during the Fifth Plan 
period in the Universities :— re 

1. It is essential to set up in each State an Inter-University 
Coordination body so as to make the best use of facwities and 
experts available for co-ordinated development of the academic 
programmes in the State. This Inter-University Céordination 
body may consist of the. Vice-Chancellors of the different Uni- 
gersities and representatives of the State Government. A repre- 
sentaflvo ef the U.G.C. may be associated with it. 


2. Each University may set up a Planning Board which 
would engage itself in a continuous review of the implementatidh 
of the various academic programmes in the University and also 
suggest measures to be taken make these prognammes relevant 
to the local needs. It may also suggest or constitute a seperate 
committee to suggest measures to be taken for coordinating the 
-development of higher education in the affiljated colleges of the 
Universities. ` 

3. The Universities would be required to give due consi- 
deration to the various 'suggestions made in the reports of the 
Visiting Committees and by the Commission in respect of deve- 
lopment programmes accepted to be implemented during the 
Fifth Plan period. No change should be made either with regard 
to the items of expenditure accepted or as regards the specia- 
lisations suggested for different posts approved by the Commis- 
sion. Whereever such changes are considered necessary, the 
University may approach the Commission with full justification. 

4. Non“recurring and recurring items should both be taken 
‘up for implementation simultaneously. 

5. The Commission would provide its share of actual expen- 
diture in respect of récurring items, particularly academic and’ 
other position approved from the date of appointment of such 
staff and up to the end of the Fifth Plane period. Accordingly, 
thore will be no savings which would sccur because of delays 


( xvi ) 


in appointments oto., Which could be utilised for other purposes. 

6. In view of the limited resources available to the UGC. 
the Universities be advised tq explore the, possibility of obtain- 
ing funds from, Life Insurance Corporation of India, -HUDCO, 
State Housing,-Corporgtions, ete., for construction of residen- 
tial accommodation. 


-7. "Lhe Universities should not be ‘encouraged to start M. 
Phil. courses unless the University Department concerned already 
has a well-organised postgraduate programme ~of- teching and 
research (Master’s and Ph.D. degree course). M.Phil. courses 
should be started -only* in such subjects where it is considered 
essential taking i into account regional needs and oxisting faci- 
lities. ,.. / 


8. Where Universities desiro to organise post-M. Se. ‘courses 
in specialised subjects, it would be appropriate to organise such 
courses as post-M.A. MSc. diploma courses. Where the Un:- 
versities lesire - to organise, vocational/job- oriented courses, 
such courags may be .organised in. ponsultation with the user. 
agencies, indus- tries, ete. and with the help of part- time staff. 


9., Adequate, provision may be, made i in the. plans of all the. 
Universities 88 may ¿be agreed, to by the Commission. for, Imsti-° 
tution of certain number of Junior fellowships and a specified. 
amount to appoint Visiting Professors from within the country., 


an 
ee 10. Where. the, Visiting ‘Commit ices ‘have, recommended. 
grant for -publiqation within ithe. plan allocation, the Univer- 
sities may utilise this amount, in addition to the publication grant 
generally made available to all the Universities by the Commis- - 
sion. 


ll. Ea ch Univentity would be required to send to the v. G. Cc. 
annually a detailed report indicating the progress made in the- 
implementation of the Fifth Plan programme and with reference- 
to the suggestions contained in the report., This, report should 

be made available to the Commission not later than 30th June, 
na year. ; 

12. The Universities will make all appointments ‘through 
open advertisement for posts sanctioned by. the Commission 
in accordance with the provision made in the decido Acts 
Acts and Statutes. 

. 13. If persons already in the service. of, the University: are - 
appointed against the posts. approved cue the Fifth -Plan- 
period, the Universities, will be reqquired to fill in the resultant. 
vacan- cies within e period of six months. 


( xvii ,) J 
ANNEKURE—VII 
UNIVERSITY GRANTS COMMISSION 


Conditions of the granis sanctioned by the University Grants l 
Commission. 


1. General 


1. The grants along with the University’s matching share, 
‘ if any, should be utilised for the purpose for which these are 
sanctioned. 


2. The University and/or the State Government will con- 
tribute their share on the approved basis és indicated in the 
sanction letter. 


3. The amounts paid should be spent as far as” possible 
during the financial year in which payment has been mgde. The 
Instalments of non-recurring grant released are generally to be 
utilised within a period of six months from the date of sanotion, 
ad nen-utilised amount will be refunded to the Commission. 

4. The grants sanctioned will ordinarily be paid in such 
instalments as may be needed for meeting expenditure likely 
to be incurred during a period of three to six months. A progress 
report should be sent while asking for release of funds (specimen 
attached). : 


5. A report on the progress of expenditure and the imple: 
mentation of the scheme should be sent to the Commission in 
the prescribed form (copy attached) at the°end of each half 
year i.e., ending September and March (Form attached). 


6. A statement of accounts duly audited and a certificate 
from the statutory auditors of the University to the effect that 
the grant has been fully utilised for the purpose for which it 
was sanctioned, and that the University and/or the State Govern= 
ment has contributed from its own funds where required, its 
share of expenditure, should be supplied to the Commission as 
soon as possible at the end of each Aaanbisi year. 


7. If the University is unable to implement the approved 
scheme sanctioned within a year of its sanction either with regard 
to construction of building or appointment of staff, the sanction 


should be considered as ed, fresh consideration o osak 
wou necessary sf st t8 to en wp again. a 
8. The assets acquired wholly or substantially ont of the 
University Grants Commission grant shall not be disposed of,- 
encumbered or utilised without prior sanction of the UGC for 
“purposes other than those for which grant was given and should 


at any time the grantee cease to function, such assets shall revert 


Do Ce 


‘to’ the University Grants Commission. The University should 
also maintain a register of such assets as required in Commission's- 
letters No, F. 33-82/61 (CUP), dated 26th July, 1963, 12th April, 
1964 and 23rd April, 1966. 


* 9. The building for which assistance is given by the U.G.C., 
shall not be named after any person without the approval. of the- 
Commission. 


10. Any change in the building plans accepted by the Commi- 
ssion may only be made with the conourrence of the Commission. 


IL Recurring 


1. The University will make provision on a permanent basts- 
for the posts sanctioned by the U.G.C. as part of the Fourth 
Plan degelopment programme unless otherwise specified. 


* 2. The Srant for meeting the expenditure towards appoint--: 
ment of the staff approved by the U.G.C. will be released in two 
instalments in a year. The first instalment will be released in 
May on receipt of the information required in a sta 
ment attached. The second instalment will be released RT OC 
“ber, on receipt of a statement of expenditure actually incurred. 

“during "the first half of the year and the estimated expenditure: 
during the second half of the year. This information may please- 
be supplied aa per statement referred to above. 


. 3. The following information may be supplied as soon as 
the appointment to a particular post approved by the U.G.C.. 
is made by the University. 


(a) Name of the person appointed ; 


(b) Academic qualifications and expenditure of the- 
“appointee ; š 


(e) Initial salary offered in the scale of the post (scale to be 

indicated) and allowances admissible. In cases where the Uni- 
versity proposes to give to the staff approved by the Commission 
on the advice of the selection committee more than five incre-- 
mente at the time of initial appointment, concurrence of the 
.U.G.C, should be obtained. 


4. In case where existing staff members are appointed. against 
` new posts sanctioned by the U.G.C. ,the University should teke- 
steps to fill in the resultant vacancies as early as possible. ` 


E quipment 
1. The allocation sanctioned for purchase of scientific equip- 
ment under the general development should be utilized for pyr- 


(xx) | 


chase of equipment required for undergraduate and post-graduate 
teaching laboratories and as a general principle 2/3 of the grant 
allocated for equipment be utilised for this purpose., The alloca- 
tion available for general development should not generally be 
used for purchase of highly sophisticated equipment which may 
be purchased from funds sanctioned for research projects. 


2. The equipment should not normally be utilised for pro- 
viding consumable articles, for example Glassware or routine- 
chemicals. But in special cases up to 5%, grant may be utilised 
for provision of consumable articles, such as research chemicals. 

3. An amount not exceeding 5% of the equipment grant 
may be utilised for providing storage facilities. 


4. Since all efforts have to be made to ensure that all 
equipment available are put to effective use, an ount not. 
exceeding 5% of equipment grants may also ¿be utilised ¿on 
maintenance repairs/ purchase of spares/service cogtracts and 
other maintenance needs wherever necessary subject to the 
condition that such expenditure will be incurred only where 
“necessary and in addition to the normal provision already 
made for such purpose by the Universities from the normal 
budget. š x. 


5. Universities may also utilise up to 20% of the grant 
for purchase of materials, components and othen items if required 
for Ë brication and development of equipment in the departments 
with the help of workshop facilities in the University or locally. 
Such expenditure will also be admitted as expenditure incurred 
from provisions made for purchase of scierftific equipment grants: 
to each department. Items of such equipment indigenously - 
made up may be reported to the Commission. 


- 8. The Commission will have the right to transfer to another- 

Dniversity an apparatus of the value of Rs. 20,000/- or more 
purchased from funds made -available under this grant, if the 
same is no longer required. A separate list of such items of 
equipment, the cost of which is/or exceeds Rs. 20,000/- may be- 
sent to the Commission for its record. 


op 


fe The grant for library books should be utilised for purchase- 
of books including text books, reference books and journals. 


-2: It will be premissible to utilise a part of the library grant. 
mot exceeding 10% for purchase of library furniture, appoint- 
ment. of additional staff and maintenance and ‘Preservation of 
eye and s jourele, ' a 
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Y. Building E 
1, The University should send the plans (in duplicate) and 
preliminary estimates. worked out on the plinth area rate basis 
along with tho specifications to be adopted and if there is any 
appreciable variation between areas approved by the Commi- 
- ssion and the areas indicated in the plans, the University should 
clearly point this out. `` a 
2. On receipt of the information as in para I above, the 
U.G.C. will communicate, within a month, the acceptancé or 
otherwise of the plans along with a copy duly authenticated. 


3. On recejpt of he acceptance of the plans the Universit; 
may proceed with the preparation of detailed estimates which 
should begdone on the basis of the specifications and Schedule 
of Rates of the P.W.D. concerned. The estimates should indi- 
-cate the relevant item number: im the P.W.D. Schedule on the. 
basis of which the estimates have been prepared. The Archi- 
teot/Engineer who -prepares the estimates should certify that 
‘they are in accordance with the Schedule of Rates of the PSE.D? 
concerned. A ERE i I 


4. AS soon as the detailed estimates have, been prepared 
by th University a copy should be sent to the local P.W.D. 
(unless an appropriate alternative arrangement has been agreed 
to by the U.G.C. at the time of ‘acceptance of the plans pala 2) 
for certification of: rates and tender/abatement/premium and 
simultaneously a copy may be sent to the U.G.C. The University 
may then proceed tô invite. tender. - Z Sa TU SA 

5. It is expected that by the time the tenders are received - 
and analysed, the necessary certificate from the P.W.D. referred. 
to in (4) above, would be available and then the University may 
finalise the acceptance of the tender ; and in consultation with 
the U.G.C. if the tender to be accepted is higher than the the 
.estimates approved by the P.W.D. x AA 


If there is any unavoidable delay on the part of the P.W.D. 
in the issue of the certificate, the University may finalise the 
acceptance of the tender and undertake construction of the 
building under intimation to the U.G.C. without waiting for the 
P.W.D. Certificate on the stipulation that (a) the U.G.C. grants 
“will be based on the estimates ultimately certified by the State 
P.W.D.-and that (b) for any excess of expenditure over that 
certified by the P.W.D. the University will be solely responsible. 
“Release of funds in appropriate instalments will be made up to 
75%, of the estimated cost and final adjustments will be made 
. ‘only after the P.W.D. certificate signed by an Officer of the 
State P.W.D. to be designated for the purpose by the Chief Engi- 
meering of the State Government furnished to the Commission. 
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6. For all projects tenders will be da on item rate basis 
and the following information shall be supplied to the Commi- 
ssion for each work. 


(a) Value of the estimates put to tender. 

(b) Number of tenders received. " 
(c) Value of the lowest tender. 

(d) Value of the tender accepted. 


(e) If the lowest tender is not accepted, the reason (s) for 
the same, 


7. On receiving intimation from tho University at the 
University is in a position to undertake the construction the 
first instalment of grant will be released. Sbbsequently, ins- 
talments will be released on receipt of the progress of expendi- 
ture duly certified by the Architect/Engineer. 


8. The final instalment of the grant will be release on receipt 
of an exact statement of final cost and competion certifieate 
in the following form signed by the University Engineer/Archi- 
tect and the Registrar of the University. 

“Certified that the work (here mention the name of the build- 
infandeshe locality) has been satisfactorily completed, and it 
is fully in accordance with the plans numbers 
as accepted by the U.G.C. and found complete without Eny 
change. The site has also been found properly cleared.” 


9. Audited accounts of the work completed will be sent 
as soon as possible after the completion of this work. Any 
amount paid in excess shall be refunded to the Commission. 


10. A charge not exceeding 4%  of,the estimates may be 
allowed where the Architect besides supplying the drawings and 
estimates also supervises the work. In case the Architect supplies 
only the drawings and estimates and supervision is done by the 
University Engineering Staff, a fee of 2-3/5%, would be reasonable. 
In case where the services of Architect are not engaged and the 
drawings and estimates are prepared by the University Engi- 
neering Staff, the Commission contribution would be provided 


- only for the Supervision $.e., an amount not exceeding 1-2/5% 
of the cost. 


Further the expenditure on the salary of clerk of works, 
if appointed, may not exceed 1% of the cost of civil work which 
will be in addition to 4% allowed for Architect’s fee and super- 
vision charges. The expenditure on work charged establishment 


if any, not exceeding 1% may be met out of the provision for 
contingencies, which should not exceed 3%. 


` 


Appendix to. Item No. i 


UNIVERSITY GRANTS COMMISSION 


Report of the Visiting Committee appointed by the University 
Grants Commission to assess the development requirements 
of the Calcutta University for the Fifth Five-Year Plan. 


0 
The University Grants Commission appointed a Committee 
consisting of the following to assess the development require- 
ments of the Calcutta University for the Fifth Fiye-Year Plan 
Period, 


° 
1. Professor S. Gopal, Chairman e Convener * 
National Book Trust of India & ` . 
Member, UGC. 
- . A 
2. PiifesseweB.M. Udgaonkar Member 
Tata Institute of Fundamental Research, 
Bombay & Member, UGE. = ° = 
3. Professor H.C. Gaur; ges Aik is E 
Department of Chemistry, 


Delhi University, Delhi. 


4. Dr. R.S. Mishra, 
Department of Metas 
Banaras Hindu University, 
Varanasi. 


5. Dr. R.K. Dasgupta, i 
Department of Modern Indian Languages, 
Dolhi University, Delhi. 


6. Dr. A.D. Pand, ` ets 
Department of Political Science, 
Allahabad University, Allahabad. 


7. Dr. B.S. Nigam, 
Department of Commerce. 
Delhi University, Delhi. 


z 


3. Dr, (Miss.) R.R. Verma, 


10. 


11. 


+13. 
14. 


16. 


16. 


17. 


Department of Philosophy, 


Lucknow University, Lucknow. 


Dr. V.I.S. Bhimasankaram, 


Department of Geology, 


Osmania University, Hyderabad. 


Dr. P. Dayal, 
Vice-Chandbllor, 


Magadh University, Bodh Gaya. 


Profesgor R.P. Roy, 
Department of Botany, 
o Patna University, Patna. 


e 
Dr? A.S. Kapoor, * 
Department of Zoology 
Rajasthan University, Jaipur. 


Br. C.V. Ramakrishna, 
Department of Biochemistry, 


M.S, University of Baroda, Baroda. 


Dr. L.P. Vidyarthi, 
Department of Anthropology, 
Ranchi University, Ranchi. 


Dr. R. Rath, 
Department of Psychology, 
Utkal University, 
Vani Vibar, Bhubaneswar. 


Dr. S.K. Manchanda, 
Department of Physiology, 


Member 


All India Institute of Medical Sciences, 


New Delhi 


Dr. Ashwini Kumar, 


Department of Pharmacology, 
Patel Chest Institute, 
Delhi University, Delhi. 


18. Dr. T.N. Hajela, * ee Se 
Deputy Sotia, I 
University Grants Commission, 

New Delhi. 
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2, “The Committee visited the University from 18th to 20th 
September, 1975. It had. prelimininary discussions with the 
Vice-Chancellor, Dean of Faculties and Officers of the University 
on 18th September, 1975. The next day the members of the 
Committee visited the University Librawy, departmental buil- 
dings, students and teachers hostels, the health centre‘ the 
study centre, the library, the University printing press and met 
“students, and teachers, representatives. The Committee broke 
up into two groups for the ay nee and Socia? Sciences and 
for the Sciences respectively. oups Visited the university 
depertments’ and discussed the T h Plan proposam of the 
individual departments with the preson concerned. * 


3. Basic Facts and Figures : 


` =P Ewmblishment of the University. 


` The Calcutta, University was established in 1857 as'an exé- 
mining University. It was in 1914 that the university had . 
set up postgraduate teaching departments in the Humanities, 
the Social Sciences and the Sciences. It is now a teaching and 
affiliating university with its jurisdiction extending over the 
States of West Bengal (oxobuding the territorial areas of Burdwan, 
Jadavpur, Kalyani, North Bengal and Visva”* Ebat University) 
and Tripura. : 
- 32. In-1973- 74, the bici had the > following facultios : 
Arts, Science, Agriculturo, Commerce, Education, ineering, 
I Fine Arts and Music, Journalism, Law, Medicine, "Technology 
and Veterinary Science: There are seven university colleges, 
namely, College of Arts, College of Commerce, College of Law, 
' College of Agriculture, College of Technology, College of Science 
‘and College of-Mecidine. bi aces departments. are Ete 
-in the above colleges. | i 


3.3. During 1973- 74, there y were 213 Sie viz., Arzts and 
Science—158, Commerce—16, Medical—10, Ayurved—l, 
“Teachers Training—12, Law—4, Textile—2, -Veterinary—1, 
Training—1l, Home & SocialSocial Science—1, Business Organisa- 
tion—1, Ceramic—l, Hortioulture—1; Engineering—2, Musio—1, 
"Physical Education—1, The “number of institutions recognisod 
‘for postgraduate degree/diploms course were 9. 


' 4 


3.4. The University provides residential accommodation. 
mostly to postgraduate students. There are no staff quarters. 
The university has one rowing club and only one playground 

3.5. The new library building of the university has an area 
of 39,600 sq. ft. for stack room and 13,400 sq. fb. for reading 
fooms. The University proposes to improve its library services 
by providing free and ‘open access to the shelves of the library 
except to the rare collection and other reserved areas. It is 
also planned to provide documentation service on a modest scale. 


3.6. It goes without saying that Calcutta University has a 
long tradition of quality research in most departments. The 
members of the university faculties have published research papers 
in both Indian and foreign journals. They also participated in 
.a number of international conferences during the Fourth Plan 
period and some of them presided over all Indiaa Conferencec 
and Sersinars. A number of research projects assigned to the 
tniversity by the University Grants Commission, the Research. 
Programfhe Committes of the Planning Commission, CSIR etc. 
have been completed. 


3.7. Examination results: A study of the examipation 
results of the University during the last five yed®*shows that 
¿he pase percentage has been better than the all-India average 
at the B.Sc., examination but not as god in BA. and 
B.Com. examinations. In the M.A., M.Sc, and M.Com. 
examinations, the pass percentage is below the all-India average. 
The examination results of the University during the years 1968- 
1972 are given at Annexure—l. 


3.8. Income ‘& Expenditure: The university has been 
running in deficit. The deficit under general fund (non-plan) 
has gone up from Rs. 36.14 lakhs at the end of 1970-71 to Rs. 
` 93.60 lakhs at the-end of 1973-74. The statemont of consolidated. 
position of all funds during 1975-76 (Annexure II) indicates an 
income of Rs. 453 lakhs and expenditure of Rs. 579 lakhs result- 

. ing in an estimated deficit of Rs. 126 lakhs. 


3.9. Admission qualifications: According to the regula- 
tions of the university, the minimum qualification for admission 
to the Post-graduate courses is a Bachelorís degree (pass or 
honours) but in actual practice due to limited availability of seats 
admissions are made according to merit. 


- 3,10. Progress of Fourth Plan Scheme: During the Fourth 
Plan the UGC assigned the university towards the appointment 
of academic and technical staff, purchase of books and journals 
.and laboratory equipment and construction of academic and 
residential buildings. The university during the last Plan period. 


5. 
' 


«concentrated on strengthening its existing Post-graduate depart- 
.ments by extending laboratory, library, research and teaching- 
facilities and by appointing additional staff. The Central 
-Library was strengthened, ‘additional amenities to students and 
teachers were provided and most of the construction projects’ 
which were undertaken during the Third. Plan and the ney. 
projects sanctioned during the Fourth Plan were completed. - - 


During the Fourth Plan, the Commission sanctioned 12 
posts of professors, 14 posts of Readers and 29 posts of Lecturers. 
‘The University could not fill 3 posts of Professors and 3 posts 
-of Lecturers. In all fifty posts of teacHers (16 of Professors, 
11 of Readers and 23 of Lecturers) were lying vacant on 15.9.75 
in 41 departments. The total number of approved posts for 
these departments was 395 (55 professors, 103 readers and 237 
lecturers) and of these only -345 were occupied fn September, 
1975. Department-wise details in this regard are given in 
Annexure IIT. x - f e: 2 


° . 

For the proposals accepted by the Commission, ethe total 
provision was about 169,17 lakhs of which the Commission's 
he was Rs. 131.41 lakhs and the grants released up to the end 
‘ol PSurthehlan period amounted to Rs. 102.43 lakhs. The 
actual spill-over to be carried to the Fifth Plan is Rs. 22.09 lakhs 
which would bathe first charge on the Fifth Plan aXocatioms 
of Rs. 3.00 crores. A statement giving the details of the scheme 
approved, grants released up to 31.3.1974 and the spill-over to 
be carried to the Fifth Plan is attached at Annerure IV. 


3.11. Fifth Plan proposals : The University has submitted 
proposals involving an outlay of Rs. 391.34 lakhs. Of this 
"Rs. 308.86 lakhs is in the first priority and Rs. 82.48 lakhs in 
the second priority. These proposals also include the expendi- 
‘ture on the Institute of Basic Medical Sciences and on the Sports 
complex. These proposals generally relate to the strengthening 
of Science and Humanities Departments and Institute of Basio 
Medical Sciences. The university has also proposed to start 
Professor .8.N. Bose Institute of Physical Sciences. There is 
-also a peoposal for the construction of teachers quarters at C.I.T. 
Plot at Maniktola at an estimated cost of Rs. 30.00 lakhs. 


- 4, Meeting with the Vice-Chancellor and Deans : 

- 4.1. The Vice-Chancellor and Deans of Faculties, Calcutta 
"University, in the course of their discussions with the Visiting 
“Committee inter-alia emphasised the following points. 


4.2, The Committee for the reorganisation and development 
-of the University of Calcutta, appointed by the University Grants 
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Commission under the Chairmanship of Propfessor M.M. Ghani, , 
former Vice-Chancellor, -Calicut University had recommended 
development proposals of the University involving an outlay of 
Rs. 10 crores.. The University was under the impression that 
it would be provided assistance by the Commission to that extent 
during the Fifth. Plan period. However, subsequently, the 
U.G.C.desired that -the proposals may be brought down to 
a level of Rs. 3.00 crores. Consequently, the University had to 
prune its proposals to bring them within the allocation of Rs. 
3.00 crores tentatively suggested by the Commission. Obviously 
_8 number of requirements of the departments had to be aban- . 
doned and now whatever remained was the barest minimum. 


` 4.3. In accordance ‘with the guidelines indicated by the 
Commission, ¿he University had ‘allocated 25% of the total 
provision for buildings, The teaching departments were cramped 
up for space. With a view to reducing this congestion, it was 
necessary to have more space. The History departments should 
be providgd accommodation in such a way that all the three 
history departments are contiguous to each other. The depart- ~ 
ments of Physiology and Psychology also needed ade uage 
space. The department of Archaeology waa kaa aa 
' mmodation. The proposal of the University, therefore, waa to 
t up ean eight storeyed building in ‘the compound of the 
Education Department- and shift Psychology,. Physiology, 
Agriculture and other departments to this building. . 


4.4. The university has inoluded in its proposals amount 
for the development of almost all the existing departmentsg. 

During the-course. df years, the intake of these departments has. 

increased considerably, and the number of teachers has gone up. 
In almost all the departments, the courses have been modernised, 

new subjects have been introduced and more groups of special 

- papers are proposed to be added. Consequently, additional 
teachers, library books and journals, buildings and furniture and 

equipment are required. - Ka age 

—-4.5 The University proposes' to establish the departme 

of Metereology and develop Life Science Centre. The necessary 
infrastructure in the form of expertise, and physical facilities is 
already available in the university for the establishment of the 
department of Metereology. Regarding the Life Science Centre, 
the: Vice-Chancellor stated that the subject has been ‘introduced 
in the new pattern of higher secondary ecucation, at both the 
High School and Intermediate levels. A centre for the teaching 
and research in Life Sciences to train teachers in this branch of 
discipline was therefore desirable. a Le 


~ 


7. 


4.6. The university had decided in 1958 to set upa depart- 
ment of Sociology and had also created a chair for the p 
But owing to a number of factors beyond the control of the Uni- 
versity, the department could not be set up. Now the univer- 
sity wants to pursue the matter seriously and set up a depart- 


ment in Sociology. - > 


:4. 7. The strength of the university has been increasing 
year by year amd it has not been possible to provide adequate 
amenities to the students. Whatever amenities have been 
provided to the students within the limited resources available 
with the university are very meagre. The*university wants to 
build an indoor stadium by the side of the Rowing Club. 


5.1. Meeting with Teachers : The Committee met a repre- 
sentative group of teachers whose main points were: (+) the 
- teachers be provided with residential accommodation ; (ti) the 
personal promotion scheme be revived ; (414) with theepresent 
teacher-pupil ratio being high, the tutorials cannot*be arranged 
and, therefore, additional staff be provided to each depértment ; 
(sv) - additional grant may be' given to each department for pro- 
m research and (v) the Institute of Basic Medical Sciences 
shot e atewehed to some hospitals. . 


Meeting with Students i | s". c$ 


5.2. The committee met a representativo group of students 
who pointed out that there was a t shortage of latest books 
and journals, The students of Economics said that courses 
were not practice-oriented. They lack actual project work 
in industry and other organisation. The stádents complained 
of the shortage of staff and backlog in examinations. They 
desired that the system of examinations should be decentra- 
lised and each department should be given the freedom to conduct 
its own examinations, The students of Psychology stated that 
the research scope in their fod irae was very limited. Due 
to ‘bifurcation of the Psychololgy department into Pure and 
Applied,. the standard of-teaching had also suffered. The 
students of Physiology department wanted a central library on 
the Campus, a common room as well as hostel accommodation. 
They too desired that departments of Basic Medical Sciences 
should be attached to a hospital. The students of Museology 
complained that there was no full-time Lecturer in their depart- 
ment and they did not have any gas or water supply. The 
Library was also ill-equipped and no junior research fellowship 
was available to the department from any source. The students 
of the Business Studies (Commerce Department) pointed out 
‘that the teacher pupil ratio in their department was the lowest, 
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The syllabus was outmoded and the library services are ineffi- 
cient and inadequate. The hostels are very dirty and akin to 
Barracks. The_students desired that Si Ed may: be ` 
provided for each department. : 


e 


e The students of Law stated that in their ATE all the 
lecturers were part-time. Their courses were nob practice 
oriented and even after obtaining the Law -degree they - 
do not have any idea of court work, drafting the plaints,- 
eto. Tho teachers after a whole” day’s labour on ‘the courts 
hardly ‘take any active interest -in teaching. The -students - 
also are equally non-serious. Consequently , legal education. 
in the university is a misnomer. The students of Mathematics 
complained that original thinking was not encouraged in 
their subjeft, The History students wanted that “more 
accommodation be made available for housing the seminar 
library Srhich is at present located. in a Professor's room.. 
Moreover, nfultiple copies of text-books were not available. 
The Archaeology students wanted -fellowships and provision. for 
a laboratory and a library. The Political Science students 
pointed out that although their syllabus has been m 

the latest books required for it were not availaP for lack of 
sufficient funds for purchase of foreign books. Students of 
Compafative Philology complained that their courses are histroy 
- oriented, but very little of the history of linguistics is taught. 
The students ef Physiology stated that they have ng ‘grounding 
in Anatomy, and there is no project work.. 


6. General Observations : aa u R aTa 


- 6, 1. The Fourth: Plan Visiting Committee had observed 
that the buildings of the university were not being maintained 
properly. This was discussed at a meeting with the heads of 
departments and the committee. was given to understand that 
the ‘upkeep of buildings had actually detoriorated during the 
past five years. This was confirmed by what the members of 
the committee saw during their visits to the university depart- 
ments. The committee, would, therefore, suggest that: the 
university authorities may take urgent measures to improve the 
maintenance to the buildings. 


6.2 (a) The science.departmonts aré located in two buildings 
which are quite distant from each other. Pure Chemistry, Pure 
Physics, Applied Mathematics, Physiology, Applied Psychology 
and Pure Psyohology departments are located at 92, Acharya 
Profulla chandra Road, whereas Anthropology, Botany, Zoology, 
Geology, - Statistics, Geography, Pure Mathematics and Biochie- 
mistry departments are lacated in another building at 35, 
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Ballyganj Circular Road, The Institute of Basic Medical Sciences 
has got its own building. The university could consider further 
-development Ei these lines and build up a multi campus 
university. 


6.2. (b) AA WA space isa major: problem for most of 
the science departments. .The existing space could howevef be 
. used much more effectively by rationalizing the procedure for 
allocation of rooms -to various departments even in the same 
building. This is specially in the building at A.P.C. Road. 
The space provided to each department in this building is not 
contiguous. Rooms on the, top floor recently added to the 
building have been allocated to the departments located on other 
floors. Had floor been allocated to each department, movement 
of students and teachers from one floor to another could have 
been avoided. The university should consider reallocation of 
the rooms among the various departments on this bags. 


6.3. The university is faced with the problem of numbers 
owing to the unrestricated expansion of departments "and colleges 
during the past one or ‘two decades. Further expansion is likely 

eb te serious complications and would not. be. advisable. 
A judiciew use will have to’ be made of the resources available 
to the University during the current Plan period. In view of 
the limitation of space and funds, it would be appropriat® if 
the university concentrates its resources and energies during 
the Fifth Plan Period on sono dador of existing departments 
and courses. ' 


6.4. The Sinai is of ‘the -view that the university will 
have to exercise caution in the matter gf admissions to post- 
graduate courses, specially in the Arts-subjects. This will not 
only strengthen the standards of post-graduate teaching and 
research in the University but will also -bring about a more 
equitable destribution of the post-graduate student population 
between the Calcutta and Jadavpur Universities. 


6. 5. The university staff has a large number of part- -time 
teachers drawn from the local colleges. While this gives the 
selected teachers an opportunity to participate i in post-graduate 
teaching, the flow is in one direction. The university may also 
consider the possibility of deputing some of its teachers to the 
colleges in ordcr to improve the standards for collegiate education. 


6. 6. The Committee observed that in a number of depart- 
ments especially in the Faculty of Humanities and Social Sciences, 
teachers retired from Government service in the colleges have 
‘been appointed as Lecturers in the post-graduate departments. 
‘The Committee feels that this is not'a desirable practice and as 
Jar as cai this should be avoided. 


10 
} Ë ' 
. 6.7. The Committee observed that in several cases the- 
Head of the Department in almost all subjects did not have any: 
idea of the number. of candidates registered for Ph.D. in. the 
subject concerned. The Committee was informed that the. 
supervisor forwards the application of the candidate for registra- 


tion to Ph.D, direot-to the-Registrar of the University who puts 
it up before the Ph.D. Committee. After the topic has been 
accepted, the.candidate starts work. The Head of the Depart- . 
ment concerned only comes to know about the admissicn at the 
time of the-viva-voce ‘examination. The record of all the candi- 
dates registered for doctgral research is maintained by the Ph.D. 
section, but such a record is not available in the departmant 
itself. Consequently, the head of-the department is not in a 
position to indicate the exact number of candidates engaged in 
doctoral research in his department at a particular stage or 
time. Such a situation obviously requires to be set right. 

6. 8. Phe Committee found that the various Social Science 
departments ofthe university, and for that matter of any uni- 
versity in the Sate of West Bengal, have not developed any 
effective links with the Centre for Social Sciences, Calcutta, and 
have not taken advantage of the facilities provided by thi 

. Centre. Tho Committee discussed this with the Direetor of the 
Centre for Social Sciences. There is need for a more effective 
mathinery* of collaboration between the Centre and the Social 
Sciences departments of the universities in the State. 


- 6. 9. An eff¥ctive and flexible semester system may be 
introduced. MSc. degree, for example, may be given after a 
student has completed a certain number of credit courses. An 
upper limit but not aslower one may be specified for the number 
of : credits .a student may take in any semester. 
Each student would be expected to cover the core curriculum 
formulated by; the department and take a requisite number of 
additional courses including those in allied flelds. For this 
purpose different subjects can be grouped together into broad 
categories such as physical sciences, biological sciences eto. As 
far as courses in biological sciences are concerned it is felt that 
all students should take the following compulsory courses : 


(a) Instrumentation technique a 
(b) The design of experiments and statistics and analysis 
of data * I 
s: (c) Animal experimentation. 
_ Once the semester system of toaching with Interdepart- 
mental cooperation is established, it would enable the depart- 


ments to give a 4-year evening course in M.Sc. to students and 
those employed in schools, colleges, industries and hospitals. 
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6. 10. The university should consider the implementation 
of such recommendations of the Ghani Committee as do not 
require havy investment of resources e. g. establishment of an 
Academic and Planning Board and the introduction of correspon- 
dence courses or giving autonomy to colleges. The Committee- 
did not notice much coordination in the plan proposals or othey 
wise and it was sorry to note that no steps had been taken by the 
university to formulate a programme or initiate measures for 
introducing correspondence courses at the first degree. The 
Committee hopes that the university will not allow itself to be 
oppressed by the psychology of poverty. e 


6. 11. No audit report on the accounts of the Calcutta 
University has been placed before the University Syndicate 
during the past 12 years. This is to say the least very unusual.. 
The university and State Government must consider urgently 
ways of providing audit of accounts within a reasonable period 
of time. Financial discipline is the first priority of any eminent 
academic institution like Calcutta University. The possibility 
of creating a senior position of Finance Officer who would be 
responsible for all financial matters and getting the accounts of 
the University audited in time, may be considered by the State 
Governmert™ - 

6. 12. The Ghani Committee's suggestion for declaring. 
Calcutta University as an institution of national importance by 
the Central Government was considered. The Vice-Chancellor 
in his meeting with the Committee also stressel the need for 
such a declaration since the University was facing acute financial. 
hardships. The Committee, after taking all factors into account 
felt that the University has yet to develop „an All India and a 
national character before the question of declaring it an insti- 
tution of national importance is considered by the Central Govern- 
ment. The University should have an open door policy in the 
matter of recruitment of its teaching staff and admission to- 
various courses and should attract talented teacher and students 
from all parts of the country. 


6. 13. It would be seen, however, that all that the university 
authorities’ intend by the request for recognition as an insti- 
tution of national importance is that the special problems 
and difficulties of Calcutta University be recognised and more 
funds (even for maintenance purposes} be made available by” 
the UGO. This certainly merits sympathetic consideration. 
Certain proposals of the Ghani Committee which involve 
decentralization could be speedily implemented but administra- 
tive and academic decentralization should go together. 


- The University should also consider the setting up of a 
academio centre for improvement of standards of undergraduate 
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education, If funds are available in the. State for this, the 
centre could also assist substantially. o 


6.14 Postgraduate teaching is at present confined to uni- 
versity departments. With a view to reducing the pressure 
on the university departments the Visiting Committee favours 
tho possibility of allowing in the first instance two or three 
“solected colleges in Calcutta, which have facilities for postgraduate 
studies, to start teaching a few selected subjects at postgraduate 
level. In doing so, the norms for P.G. colleges recently formu-- 
‘lated by the U.G.C. will have to be observed. The Committee 
visited Presidence Coflege, Calcutta and felt that this college 
had sufficient facilities and faculty strength in certain depart- 
ments and could therefore be considered for the purpose. Th- 
‘University faculty should be associated with the selection com- 
mittes for all colleges authorised to undertake postgraduate 
teaching. | i 
° 6.15 TheCommittee is of the view that there has been too 
much of ftagmentation of departments in the same discipline 
e.g., History has at present four departments. There was very 
little evidence of collaboration amongst the departments whigh 
belong to the same discipline of allied disciplines ¢.g.,~Puce 
and Applied Psychology departments. The University should 
geve serigus thought to this problem and devise ways and means 
to bring the departments closer together. The four departments 
of History should be brought together as “Department of Histori 
cal Studies”. The departments of- Sociology, Social Anthro- 
pology, Cultural Anthroposogy and Physical Anthropology could 
also be brought together. : 


- 6.16 The Committee noted that all appointments to the 
teaching posts are made by the University without holding any 
interview. The matter was discussed with the Vice-Chancellor 
who said that there were some practical difficulties in this matter. 
He informed the Committee that the University was thinking 
of interviewing candidates for the lectures of lectyrers. The 
Committee felt that the appointments not only of lecturers 
but also of readers should be made after the interview by 
the Selection Committee. Only in case of posts of Professors, 
the procedure for interview need not be followed in all cases ; 
but even here interviews would be healthy and holpful. 
The Committee noticed a considerable amount of inbreeding 
in many departments. This may be cautiously avoided and 
efforts made to get staff on an all India basis. 


6.17 It also camo to the notice of the Committee that in 
.6, few cases the syndicate of the University did not accept the 
-unanimous recommendations made by the Selection Committees 
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and appointed persons who had not been recommended by the: 
Selection Committies, - The .syndicate- has also on several 
occasion, referred back the" recommendation of a Selection 
Committee for reconsideration. The Committee could not 
however verify this. ` 


-6.18 The Committee was sorry to note that nearly 18% 
of the teaching posts were lying vacant. This has an adverse 
effect on teaching and research in the concerned departments. 
_Most of the vacant posts are at Professor’s level. 16 out 55 
posts of Protessors ; 11 out of 103, Readerships and 23 
out ef 237 posts of Lecturers are lying vacant, Several 
departments are functioning without a Professor. The 
University should take immediate steps to fill the vacant posts. 

6.19 The Committee noted with concern thet the faculty 
- members in most of the departments (sometimes even Professors) 
were not associated with the formulation of the development 
- plans of the department. ‘Thare was in fact veryelittle dialogue 
within the development amorg the faculty membersein most of 
the departments. One way to rectify this would be to hold 
regular meeting of the faculty to advise the Head of the depart- 
‘Ment in aji matters partaining to the department. Another 
-Buggestion worth consideration is rotation of headship among 
the Professors at least after two or three years. ° . 


-16.30 There is undoubtedly a need for-cach department to 
have basio equipment for sole use by its studepts and teachers, 
but: costly and sophisticated equipment should not be the sole 
‘monopoly of a particular department. Evén if such equipment 
is located in a particular department, it should be available for 
by other departments and consider as a part of central instru- 
ment facility for the whole University. The Committee did not 
“find much evidence of any concerted effort or collaboration among 
‘the various departments in this direction. It also found several 
items of costly equipment lying idle for want of maintenance 
and repair. The equipment grants may just be used for putting 
such equipment into use and an appropriate fraction of it set 
apart for maintenance of the equipment during the rest of the 
Plan period. It is also suggested that the costly equipment 
especially sophisticated imported instruments should be put 
-to the optimum use. The University may prepare a list of 
-Buch items ofequipments available -within the University 
(or other neighbouring laboratories) for the information 

‘of its faculty. These should be -part of a central ins- 
trumentation faculty. Users committee (s) may be established 
cto ensuresmooth functioning of thecentral instruments 
facility and proper maintenance of ‘the equipment. All 
new major instruments must be part of the C.I.F. The 
University may consider keeping all the new items of equipment 
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which costs more than a lakh of rupees, at a central place for 

_use by all the departments and establish a central service for 
servicing the instruments and ensure that instruments do not 
lie idle for want of maintenance. 


e 6.21 While a few departments have revised their syllabi 
and have incorporated in them the latest trends in the subject, 
many departments. have not given any Serious thought to it. 
There is a need for a continuous review of the syllabi in each 
subject. The Committee was surprised to find that even a Pro- 
fessor in one of the departments complained that the syllabus 
had not undergone much change for 25 years inspite of rapid deve- 
Jopments in the subject. 


_. 6.22(a@) Hostels maintained by the University are at 1 = 

intended only for M.A./M.So. students. Research scholars find 
great hardship in finding accommodation in the city. The 
“University should consider the setting up of a separate hostel 
for research Scholars. 

6.22(6) Even the hostel for postgraduate students does 
not have basic facilities and the students living in the hostel 
pointed out that the hostels are not properly maintained. «Mfo 
hostels lacked adequate toilet and maintation facilities. Faci- 
ligios in ¿he present hostels should be improved. 

6.22(c) The Committee got the information that the Uni- 
versity incurred a substantial loss every year (of the order o 
Rs. 4 lakhs) because it was difficult to recover lodging/boarding 
dues from hosteliers. If true, this is a serious matter that needs 
to be looked into. 


6.23 The University teachers also face hardship in the matter 
of accommodation. -In a metropolitan city like Calcutta, accom- 
“modation is a serious problem specially for those who come from 
outside the city. The lack of quarters or teacher hostels is 
‘probably one major reason why the university does not attract 
talent from outside Calcutta. Thereis a need for teachers 
hostel and teachers quarters for all categories of teachers. 


6.24 During the Committee’s visit to various departments, 
it was found that each department maintains its own libr 
which in most cases was not functioning effectively due to lack 
of sufficient staff and space. The Committee feels that in addi- 
tion to the departmental libraries which may have basio books 
and multiple copies of text-books, it would be desirable to esta- 
blish a central library in each campus where reference books, 
text-books general books and research journals which are of 
interest to more than one department are kept. This would 
avoid the purchase of multiple copies of the same journals in 
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different departments. The campus libraries and the oentral 
library should also be kept open for longer hours than at present. 
It would be dosirable to include a student's representative in 
the library committee for each campus. 


6.25 Some of the departments laid much stress o n providing 
scholarships and fellowships exclusively to their departments 
“to enable them to enrol students for research while other depart- 
ments were quite satisfied with the number of fellowships ob- 
ained by the students. The Committee feels that it is not 
necessary to allocate fellowships separately for each department. 


6.26 The Institute of Basic Medical Sciences, Calcutta 
University, has in its neighbourhood a well-run and well-staffed 
hospital viz.‘ Institue of Medical Education and Research which 
has its own deparments of Basic Medical Sciences and is ad- 
ministered by the Health Deparyment of the State Gpvernment. 
However’ unfortunately’ there is no working arrangement 
between these two Institutes’ and the members ofethe staff of 
the Institute of Basic Medical Sciences have no access to any 
hospital facilities’ without which the departments in the Ins- 
éigute cannot work efficiently. The Committee recommends 
that imm@ffate steps be taken to merge the two Institutes and 
this matter should be taken up at the highest level on tep priogity 
basis. If this ‘is not possible, the University may consider the 
possibility of handing over the Institute of Basic Medical Scienc 
to the State Government. The only alternative to this recom- 
mendation would be the establishment of a separate hospital 
for the Institute of Basic Medical Sciences of the same standard 
as the Institute of Medical Eduaction and Research and since 
this is a very expensive proposition, the Committee does not 
recommend it. 


6.27 The posts now being recommended by the Visiting 
Committee for the Fifth Plan period for various departments 
and which have been earmarked for specialisations should not 
be transferred to any other specialization or areas or converted 
into general posts. A 


6.28 The Committee noticed a communication gap between 
students and teachers ; appropriate steps including formation 
of student teacher committees in departments may be taken 
to bridge this gap. 


6.29 Thore is a need for continuous appraisal of the progress 
made by the University with regard to the suggestions and 
recommendations made by the Visiting Committee and approved 
by the University Grants Commission. The University is asd- 
‘vised to set up an Accademio and Planning Board for this pur- 


16 


pose which should have on it University teachers, The UGC 
should seriously consider establishment of a regional office in 
Calcutta to cater to the needs of this region. 


7. Existing Departments : 
. 
Humanities and Soctal Sciences : 


- Anextract form the report of the visiting Committee relevant 
to the department of English. 


° ; 

7.1 Departmenti of English: The department has about 
400 students divided into four sections. The department has 
a sanctioned staff of the Professor, three Readers and eight lec- . 
turers. The past of Professor is lying vacant. The department 
is also being belped by six salaried part-time Lecturers and 
three honerary part-time Lecturers. Four of the whole-time 
Lecturers and eone of the part-time Lecturers possess research 
qualificatioas. 30 candidates are engaged in doctoral research. 
35 students have been awarded Ph.D. degree. The department 
intends to give priority to the reorganisation and development 
of postgraduate teaching and to the introductionjof tutoris 
and seminars on a planned basis It also proposes to have a lan- 
guage lalsoratory and to give the teaching or Drama, Poetry 
and Fiction, a practical slant through ‘Literary Workshops’. 
The students of M.A. (Final) class would also be encouraged to 
‘write short and independent papers. The department also wants 
to undertake a programe for examining the impact of English on 
Indian languages and literature” and translation of selected 
Bengali books into English. I 

Ths Committee found that the number of students admitted 
to the MA courss is on the high side and it is necessary to curb 
the rising student enrolment. The possibility of restructuring 
admissions by restricting them to good honours students may 
be explored. The courses also need to be restructured and rede- 
signed. It would be of advantage if in the revised course equal 
emphasis is given to language and literature. The department 
should also start arranging orientation courses for the English 
teachers of the affiliated colleges. The M.A. programme cur- 
rently being offered by the department is largely a conventional 
one with focus on English literary study. The Coommitte 
suggests that the department may organise its M.A.pro ramme 
in such a way that it takes into account the entry level of the 
present day student and also his needs as well as these of the 
community at large. The students at this level should have the 
option of specialising either in English literary studies or English 
Janguage and language teaching. Both. these groups should 
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-have six. papers in:common of which at least four should be in 
English literature, the fifth paper could be in the use of English 
(spoken and written) and the sixth paper on the structure of 
modern English. Seventh and eighth papers should be either 
in,: (€) Comparative Literature or, ($) Commonwealth Litera- 
ture including Indian writing in English or American Literature. 
For students specialising in English teaching and language 
teaching, these two papers may be : (a) introduction of linguis- 
tio and (b) principles and techniques of teaching English as 
second language in India. 


The department could alsa do a number of things to bring 
about improvement in the teaching of English at the under- 
graduate level in the affiliated colleges, e.g., syllabus reform, 
production of right type of teaching material, qhanges in the 
methods of teaching and examination reforms. The department 
should conduct seminars and workshops for teachers gf English 
at which these changes should be discussed. The University 
department of English should also function as a service depart- 
.ment. Most of the books and journals are available only in 
English but knowledge of English of most of the students is very 

. The ish department can help by organising courses 
for the better understanding of English. These courses could 
be framed to spit the different needs of various departmengs. 
Ifthe department agrees to undertake these tasks, the Committee 
recommends that the following. assistance be provided to it. 
The yacant post-of Professor should be filled up immediately 
-and‘the- person to be appointed on the post should be a specialist 
-in English language teaching with a strong background in English 
linguisitics: or specialisation in English linguistics with good 
qualifcations in English language teaching or specialisation 
in linguistics ` related to ELT with good qualifications in ELT. 
In addition, the following are recommended under first Priority : 


(1) Teaching Staff .. Reader (with specialisa- 
3 eS tion in Comparative 

i Literature). 
(2) Books and Journals .. Rs. 30,000 


(3) Equipment (tape-recorder,.. Rs. 20,000 
Ë record and typed material 
and. film projectors) 
(4) Seminars/Workshops etc. re-.. Rs. 25,000 
quired for revamping the - 


undergraduate English 
Programme `= ` ` 
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7,2. Department of Urdu: The department of Urdu is ‘at 
ed a part of the department of Modern Indian Languages. 
‘It has a staff of two whole-time and.two part-time Lecturers 
‘only. .The intake. of the department.is 7 students in M.A. (Pre- 
vious). There are 10 students in M.A. (Final). The department 
has ‘been conducting an M.A.. teaching programme in Urdu. 
‘The Committee noted that the department has not been able to 
inter act with other language. ey especially Bengals 
English, Arabic and Persian. “. 


Although there are three lakhs Urdu speaking persons living 
in Calcutta and thred colleges are providing facilities for Urdu 
(Hons.) ‘the M.A. (Urdu) course of the. department of Modern 
Indian Languages has not been popular. This is mainly due to 
lack of permgnent faculty support for this course. It has only 
two full-time Lacturers and two per time Lecturers handling 

all tho eight papers. _ 

` , It is recommended. that this prima should be jhong 
the post of one Reader (under first priority) and two Lecturers 
(under second priority) and a grant of in the 5th Five-Year-Plan, 
Rs. 10,000 for books and journals under first priority so that 
this course may be run adequately. In due coyyse it shtffld 
-develop research programmes leading to Ph.D. degree. At 
-psesent, eonly three students are enrolled for researoh im Urdu 
and so far none has.got a Ph.D. degree. 


. 7. 3. Department of Bengali : The. department of Bengali was 
set up in 1919.. This is a part of the Department of Modern 
Indian Languages. -It'has about 400 students divided into six . 
sections, three, in M.A. (Previous) and three in M.A. _ (Final). 
There are 13 whole-time teachers (three, Professors), three Readers 
and seven Lecturers) in the department. Four part-time 
teachers and four honorary part-time teachers are also: helping 
the department. During the last five years, 30 candidates have 
been awarded Ph.D. degree. At present, 20 st udents are engaged 
in doctoral reasearch. -The department has about 800 manus- 
cripts of which only 150 have so far been published. It proposes 
to undertake a comprehensive programme of research relating 
to folk literature and other themes as well as preparation of 
Bengali encyclopaedia, descriptive catalogue of manuscripts eto. 
The department has not established any link with the-depart- 
ments of History, Sanskrit, Ph losophy or English. - It has not 
established contacts with its counterparts in other Universities 
of the State. The department: has no «concrete plan for its 
development in the next Five-Year Plan Period. ey 


It would be advisable if the department, instead of publishing 
manuscripts, undertakes the preparation and publication of a 


poeta 
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. oritical. descriptive bibliography of the manuscripts preserved. in 
its departmental library. A Bengali encyclopaedia is too ambi- 
tious a, work-which cannot be done by the: «Bengali department 
alone. About collecting - folk songs, ballard and proverbs eto, 
the department is-not equipped at present for undertaking this 
Kind. of work. Unless there are courses in -phonetics and feld 
techniques, any serious. study in me field of folk literature 
bo would impractical.. > 


The Committee feels that. although the depara has been 
named as department of Modérn Indian, Languages, the courses 
at present conducted by the department do not justify this 
nomenclature. The department can be called a department of 
Modern Indian Languages until and unless it takes up the study 
of a number of Modern Indian Languages. She Committee, 
therefore, suggests that if the department has to justify its 
existence, it should. conduct integrated courses invobving study 
of two or three languages. It, therefore, seenes necessary *to 
redesign the Master’s.teaching programme to includé'a few more 
languages, The Committee, -therefore, emphasises that the 
department of Modern Indian Languages -bé reramed as the 
Sehool ote odern Languages’ including the departments of 
‘Orda, , Bengali. and.one or two other- languages like 
Tamil and Tejugu. The .Committeo noted. that # post of 
Professor is. lying vacant.in the department. It would be to 
the advantage of the department if this ppst is filled up 
immediately and the person appointed -possesses specialisations 
in old Bengali and Linguistics. - The ‘Committee recommends 
that the following assistance be provided to inp Bengali departs 
ment under first priority : i 


1 » 


- (1) Teaching Staff : E i B aa E 1; 


- 8), Books and Journals = x. - Ba, 30,000): 
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° 7. 4. Department of H nee The Carie was Bot upin ths 
year 1918.-- It has an intake of 50 students in M.A. (Part-I) and 
has 50 students in M.A. (Part-II). The department consists of 
one Reader, three whole-time Lecturers and two part-time 
lecturers. -40 research scholars-are working in the department. 
The department-has a programme to introduce new optional 
groups añd start honours classes, a wing for the study of Compara- 
tive’ “Literature and a Centre for Advanced Study. It also has a- 

roposal to undertake the’ preparation of a Literary History of 
dia to “compile a blingual or trilingual dictionary and- to edit: 
Bengali- meee having a bearing-on Hindi. - 


20 


: The Committee, however, feels that it would not be desirable 
for,the department to start honours courses in Hindi. Such 
courses shóuld be started and developed in the colleges. The 
programme of special studies proposed to be undertaken by the 
department may constitute the normal work and activities of 
of-the department and would not require any special assistance 
for the purpose.’ Various projects under this programme could 
be assigned to the research fellows. The Committee was 
of the view that for the present, there is no need for an 
additional Staff at lower levels. However, to strengthen cos 
in the department, the Committee recommends that following. 
assistance be provided under first priority. : 


(1) Teaching Staff : Reader 1 
(2) Bopks and Journals Rs. 30,000/— 


. ° . 

7. 6. Bepariment of Arabic and Persian : The department. 
has been conducting sparate Master's degree courses both in 
Persian and in Arabic. It has six students [two in M.A. 
(Previous) and four in M.A. (Final) in Persian ang 8 studemt8. 
[two in M.A. (Previous) and six in M.A. (Final)] in Arabic. The 
samctioned strength of the department is one, Professor, two: 
Readers, four whole-time ‘Lecturers and one part-time Lecturers. 
The Professorship and one Lecturership have been lying vacant. 
The department proposes to introduce papers on quaran and 
Tafsir and on Philosophy and Mysticism. It also seeks funds 
for purchase of Manuscripts and books and journals, for organi- 
sing lecture’s and symposia, for publishing an annual bilingual. 
journal and research works. 


The Committee found that the M.A. -teaching programme 
in Arabic and Persian lays more emphasis on the study of Ancient 
Arabic and Persian texts and literature. It, therefore, recom- 
mends that the courses should be thoroughly revised.The study 
of modern Arabic and Modern Persian should form a strong 
component of these courses. It also appears to be desirable that. 
the posts for Arabic and Persian be separately identified so as to- 
encourage -specialisation. y 

The Committee, therefore, feels that to provide leadership to 
the department, the post of Professor should be filled up: 
immediately. After the Professor has been appointed, the 
future programmes of development of the department may be 
planned by him and sent to the Commission for consideration. A 

t of Rs. .10,000may, in the meantime, be provided for 
Bolas, journals in Arabic and Persian under first priority. 
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. 7.6. Department. of Sanskrit :—The Department of Sanskrit 
38 a big department having 300.students in both M.A. (Previous) 
and M.A. (Final). It hasvá. sanctioned staff of one Professor, 
four Readers and six whole-time ‘Lecturers. In addition, three 
teachers from other departments participate in postgraduate 
teaching, and there are 18 part-time Lecturers of whom as many 
as, 11~are working in an honorary capacity. During the last 8 
years, about 51 research stiidents have been awarded the Ph.D. 
Degree and seven candidates ` the:D.Litt. degree. The syllabus 
for postgraduate. studies providés for as many as 14° specialisa- 
tions, each covering four papers. Aw present facilities exist 
only for 10 optional groups, 21 candidates are engaged in 
«doctoral research. One post of Reader is lying vacant. 

The department has no links with the departments of Ancient 
Indian History, Paliand Philosophy. These should be developed 
It would be also to on the advantage of the department if active 
links are established between the Sanskrit College ann the uniyer- 

sity department of Sanskrit. The Committee recommends that 
the following assistance be provided to the department during 
“the current Plan period under first priority: 


(1) Té&ching Staff: -. ` '' Leoturer—1. 
(2) Book and Journals: .  _ Rs 30,000/— ° 


7. 7. Department of Pali :— The ‘department has 24 
students—10 in M.A. (Previous) and 14 in M.A. (Final). -It 
consists of one Professor, one Reader, three whole-time 
Lecturers and four part-time Lecturers of’whom one ‘is paid and 
the rest are working in an honorary Cápacity. The post of 
Reader is lying vacant. 20 candidates have been awarded the 
Ph.D degree during the last 10 years and 12 research students 
are actively engaged in doctoral research. The department is 
specially interested in Buddhist Studies. It has a collection of 
‘Tibetan and Chinese Manuscripts and has undertaken thé 
translation of Dutch, French and German. works on Buddhism 
in South East Asia into English. The department has not been 
able to achieve much owing to the-fact that it has no links with 
the disciplnes of Sanskrit, History or Philosophy. It would be 
‘desirable to bring its works and programmes into closer associa- 
tion with these allied desciplines, From the point of view of 
‘employment potentials, M.A. in Pali does not have a bright future 
and that is why the enrolment of the department has all along 
‘been very poor. The Committee does not feel that the depart- 
‘ment requires any extra teaching posts during the current Plan 
period. A grant of Rs. 6000 may be given for books, journals 


ander first priority. 
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`. T, 8. Department `of Cómparative Philology :—The depart- 
ment has an intake of 31 students: : It has'a sanctioned staff of 
one Professor, two Readers and five Lecturers. But, at the 

present moment, there are four Readers in the department, since- 
two ofthe Lecturors have been. promoted as Readers under 

pergonal promotion scheme.. The post of Professor has been 

lying vacant for almost.10 years. It appears that the Univer- 

sity has not been able to find a suitable person to head the depart- 

ment. During the course of the last five years, the department 

has produced 12 Ph.Ds. and five condidates are registered for 

their Ph.D. degree. The courses of study in this department 

are oriented towards historical linguistics and adequate attention 

does not seem to have been given to the study of Modern Lingui- 
stics. It has been proposed that a separate department of 
Modern Linguistics,should be established and the department of 
Comparative Philology be developed into a Centre of Advanced 
Study in. th® field of historical linguistics, yet despite historical’ 
lingustics bein% a very. strong component of the M.A. teaching 
programme, ° the department has failed to establish links. 
with the departments of English, Sanskrit and Bengali. The 
Committee, however, does not support the idea of the establish 
ment of a separate department of Modern Linguisttes, It was 
also disturbing to note that the Khaira Professorship in Indian 

Linguistios*and Phonetics which was instituted af early as 1922 
hes been vacant for the last 10 years. The department at one- 
time was one of éhe best departments of Linguistics in the 

country, but this unfortunately is-no longer the case. The- 
Committee recommends that the post of Professor must be 

filledup immediately: For the present, an amount of Rs. 30,000- 
‘may be provided to tHe department for'the purchase of library 

books and journals, and an ‘equal amount 'for the purchase of 


equipment under first prioirty. 


-. 7,9. Department of Langudges:—The languages’ department 
is. conducting certificate/Diploma courses in French, German, 
Russian, Chinese and: Tibetan. A course in spoken Hindi is also 
conducted by the. department. This department is-being run 
solely .with the help of. part-time teachers. The total intake of 
the! department is about -150 students. Only those students are 
admitted to these: courses whose. mothertongue is Bengali. The 
University has a programme to start. course in spoken Ben gali 
| and ‘Tamil and a.few other forign languages, like Italian, Spa nish 
and Japanese.:The committee feels that thé immediate “r eor- 
ganisation of Languages department is: very necessary especi ally ` 
because there are a number of departments which are overlapping. 
Since departments: of Arabic, Persian and Bengali are already 
in existence, the Committee feels that they are better placed ta 
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introduce diploma courses. The course in spoken Hindi at present 
being conducted by the department may also be shifted to the 
the department of Hindi. The department of French may be 
merged with this department and a school of Foreign Languages 
may be set up. If the sed avg agrees: with this, the das 
facilities. may- be -provided-to it:i—=  --. i 

X a 

(1) Teaching Staff 4 Lecturers One each in German, 

(Two in I and twoin II Russian, Spanish & 


Priority) — _- Chinese, 
(2) Books and Journals: — -  Rs.50000/—under 
E E First Priority. 


7,10. Department of French:—The department is conducting 
M.A. course with the help of one whole-time Lecturer and one 
part-time Lecturer. -It has a small student enrolment. The 
Committee does not find any justification for an indbpendent 
department of French. It also feels that the M.A, teaching 
programme in French has no practical value and certificate or 
diploma course in this language would be adequate. The depart- 
mest; may, therefore, be amalgamated with the school of Foreign 
Languages. * 


7.11. Department of Library Science :—The department has bean 
conducting B.Lib. and M.Lib Science course. It has 100 students 
in B.Lib. Science and 10 students m M.Lib. Sciegce. The M.Lib. 
Science is a two-year course. This course was introduced 
in 1973 and the first batch will pass out this year. The present 
staff comprises three Lecturers, six part-time Lecturers (paid) | 
and two part-time Lecturers, (honorary).-The M.Lib. Science 
is two year course and its main emphasis is on documentation. 
The Commission had sanctioned two Lecturers during the Fourth 
Plan which implies that it has the approval of the Commission, 
although the Committee was of the view that in view of the 
financial constraints and very limited ~job-potential of M.Lib. 
Science graduates, the starting of such a course was not necessary, 
at this stage. The Committee feels that the department may 
restructure its programmes.in such a way that the students are 
imparted practical training in documentation -specially in the 
literature published in the field of Science, Technology and- 
Medicine. Assistance in this regard. may also be obtained from 
the INSDOC, Delhi and National Library, Calcutta. The depart- 
ment should also obtain help from the departments of History 
and Languages. It would also be appropriate if the department 
runs a conducted course only and admits those students who are 
sponsored -by various institutions, namely, College, Universities 
and other research organisations. This would help the department - 
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in meeting its recurring and non-recurring expenditure. “ Since- 
the department has already been conducting a course with the 
help of part-time Lecturers, the Committee feels that'if it 
organises its activities “on the lines suggested above it would: 
not require any financial aid. But the department may be pro-- 
vided with Rs.30,000/-for the purchase of books and osa 
ulder first priority. 


7.12. Department of Education: —The department is offering . 
courses leading to B.Ed./M.Sc. (Education). The student strength 
is about 100. The Staff consists of one Professor, three Readers, 
amd seven wholetim Lecturers and one Instructor, nine 
part-time Lecturers and two honorary Lecturers. During 
the last five years, the department has produced seven Ph.Ds.. 
30 candidates, are at present registered for the Ph.D. course. 
The department is housed in a residential building. The accom- 
modation jn this building is inadequate and unsuitable for running 
a osteradusia department. The departmental library is housed ; 
in a single zoom, and is ill-equipped: The department has been 
carrying on research mainly on problems relating to teaching. 
of Psychology and History of Education. The present proposal 
of the department is to introduce M.Ed. courses. e Committe. 
feels that for the present, the department should hold in abeyance - 
its, propqsals for introducing M.Ed courses. „It should also 
consider reducing the intake of students at the undergraduate 
as well as postgraduate levels . The M.A.[M.So. Course is an 
academic course*while the B.Ed. course is pedagogical. The exis- 
ting teaching programme includes subjects which are usually 
taught at the M.Ed. level and has alarge number of papers dealing - 
with different aspeats of Psychology and measurement. Sur- 
prisingly, the department has no co-ordination with the depart- 
ment of psychology . The Committee feels that the Aparent 
of Psychology and this department would both benefit greatly 
if they establish closer coopgration. The syllabus needs to. be 

revised and brought up -to-date in the light of recent Q a 
ments in the fields of teacher education. 


The Committee also recommends that the department nes he 
shifted to the new Campus along with Departments of Psychology. 
and Applied Psychology. It is also necessary that thé depart-- 
‘ment promotes research in the fields of examination reforms and ` 
guidance and counselling. It may also undertake’ short-term - 
courees in service training programmes for college teachers. The 
Committee feels that it would be in the interest of the de ent - 
if the B.Ed. classes are transferred to the colleges. ‘this be” 
done the present accommodation may be adequate for its ré-! 
search and teaching activities. Later in the Sixth Plan period.” 
the University may, think of providing. a' new building for the > 


v. 
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«department along with the Psychology and Applied Psychology 
‘departments as suggested above. The Committee recommends 
that for the present the department may be provided with the 
following facilities :— 


(1) Teaching Staff: . Reader—1 under first priority 
š Leoturer—2 under second priority. 


(2) Books and Journals : 


(a) Rs. 50,000/- under first priority 
(b) Rs. 25,000/- under second priority 


7.13 Department of Economics : There are at Present 80 
students in M.A. (Previous) and 60 students in*M À. (Final). 
‘Generally, students with B.A. (Hons.) degree are admitted to 
this course. Outside cand dates securing 50% marks in B.A. 
(Hgns.) level have to appear far a test and only those candidates 
are admittedeto the M.A course who qualify in the test. The 
department has a sanctioned strength of four Professors 
(including a Prefessorship endowed by the Reserve "Bank ‘of 
India), five Readers, five full—time lecturers and five part-time 
lecturers. Posts of one Professor and one Reader are lying 
vacant and two of the Lecturers have gone abroad for further 
studies. The average workload of a teacher per week 
is six to eight lectures. The major thrust of the depart- 
ment is Quantative Economics, Agricultural Economics, 
International Economics, Agricultural: and Monetary Eco- 
nomics. 11 candidates have been awarded the Ph.D degree 
during the last four years and 60 students are engaged in doctoral 
research The Committee was infofmed that owing to lack of 
teachers, the department has not been able to organise tutorials 
and seminars. However, the department has been doing good 
work in Economatrics and Applied Economics. The department 
has also completed a number of research projects. 


The Committee noted that the deptt, has not established 
any links either with o ther social sciences, deptt. of the University 
or wiih the centre of social science Calcutta. 


The department has a proposal to develop a section in 
‘Economic History. It is also anxious to intensify tutorials and 
seminars and undertake research projects on a continuing basics. 
‘The library of the department needs strengthening. 
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The. Committee, recommends. that the following assistance 
be próvided to ‘the department :— 


= 1) Teaching Staff : F 
e (a) First priority — Readers — 1 (in public Economios) 


(b) Second Prot Professor — 1 (Open) 
Reader — 1 (Industrial Economics). 


(2) Books and Journals 


Under First pritrity. Rs. 50,000/- 
(3) Field work :, i | 
Under first priority. ` ` Rs. 10,000/- 


The of ty wishes to be recognised as a centre for special 
assistance e fleld of urban Economics. This may be referred 
tó the pita a Committee. 


7.14. Department of History : Tho present intake , of the ` 
department is 150 students to the M.A. „Class each year. > 
sides, students from Presidenoy College. come for tuition in the . 
department... . Those possessing B.A. (Hons.) are qualified. for 
adfnissioif in the department. The present staff comprises two 
Professors, three. Readers, four whole-time Lecturers, five paid 
part-time teachers and five honorary part-time teachers. During - 
the last five * a rs, the department has produced five Ph.D.s” 
and 12 candidates are now working for their Ph.D. degree. 


The départment* wants ‘to intensify research in Economic . 
History. It also intends developing teaching and research in” 
Social and Cultural History of India. The department has not 
developed any links either. with the departments of Economics 
and Political Science or with the Centre for Social Sciences, . 
Calcutta. It also has a programme to undertake a project on. 
the History of Bengal since 1947. . 


' The department is at present housed in the College Street’ 
Campus which is greatly overcrowded.: The Committee re- 
commends that the various deptts. of History be housed to- 
gether in one place and formed into a centre for Historical 
Studies. This would. permit greater co-ordination and colla- 
boration. The Committee, recommends the following assistance 
to the department of History. 


_ ay Teaching Staff : : 
= (A) First mm ; Professor—1 (in Economic. and Social 
(ŒIL) History) ` 
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ás Second priority : Reader—2 (one in Social History and: 
- (2R) . other in Political History). 


(2) Books and journals : 

Under First Priority.: Rs. 50,000/- 

7.15 Department of Ancient Indian History de Culture :— 
The intake ‘of students in M.A. (Prievous) is 75. The staff” 
comprises of two Professors, three Readers and five Lecturers. 

“The post of the Bagi3wari Professor of Fine Arts has been vacant 
for a long time. 


' One post of Reader is also vacant. The department has. 
produced during the-last 10 years, 25 Ph.Ds. 25 candidates are 
engaged in doctoral research. The department has not establish- 
ed any links with Sanskrit and Pali departments afid not even 
with the departments of Archaeology, History and Islamic History” 
and Culture. The department was recognised as the (®ntre of 
Advanced Study by the U.G.C. but the status wa’ withdrawn’ 
on thé basis-of an assessment made by the Committee appointed 
WA the Commission. The Committee feels that the present staff” 

strougth is adeauate and the department does not require any 
dition -to its staff. However, an amount of Rs. 30,000/- may 

te provided to the department for the paroles: of bool and: 
journals- under firet priority. ° 


7.16. Department of Islamic History & Oulture : The intake 
of students in M.A. (Previous) is 50, The department has a 
staff of one Professor, two Readers and four Lecturers.’ The 
posts of ond Professor and two Lecturers are lying vacant. So: 
the present staff strength is three Readers amd three Lecturers. 
During the last five years, the department has produced five Ph. 
Ds. and 20 candidates are engaged in doctoral research. In its” 
teaching pro om. the department has a special bias towards 
Medieval Indian History. The depastment has not been able 
to make arrangements for tutorials and seminars on account of” 
dearth of accommodation and teachers. It wants to introduce 
& special group on International Relations and requires additional 
staff for it.. The Committee, however, feels that for this purpose 
assistance from the Political Science department may be obtained.. 
The department has no links either with the Political Science 
department or with other sister departments. 


The, Committee was clearly and unanimously. of the opinion 
that:the name of,the department should be changed. It should 
be renamed as. the Department of Medieval. History. , It should 
start joint” collaborative programmes with the departments. 
of. -Ancient Indian History, History .and. Archaelogy. The 
department would not require any additional staff but the vacant 
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„posts should be filled. However, the department may bé” pro- 
vided a grant of Rs. 30,000/- fcr the ca oF books and jour- 
nals under first priority. 


7.17 Department of Archceology : The sient itake of 
#he department is 13 students ir M.A. (Previous). 12 students are 
in M.A. (Final). It has a sanctioned staf of one Professor, ` one 
Reader and three Lecturers, bus one Professor and one Reader.are 
oaleave so the actual strength cf the department is three Lecturers. 
The department has produced two Ph.Ds. during the last five years. 
8 candidates are engaged in active research. Some of the teachers 
of the department of Indian History and Culture, Geography 
and Anthropology are participating on a part-time basis in the 
academia programmes. The departrient provides, a two years 
‘M.A. course in Archaeology. “It is an active. department and: 
has undertaken fruitful : exacavations during recent years.- The 
‘department wishes to introduce, B.A. (Hons:) course in Archaeo- 
‘logy. But the Committee does not support -this idea. The 
proposal*of the department to start courses on Archaeology for 
Egypt and South-East ‘Asia is also not reccmmended. Egyptian 
Archaeology is already being looked after by the Archaeological 
Survey of India ; ‘and as at present perscns trained in the- Arch- 
chaeology of these regions are not available within the country 
and, therefore, a few persons will have to be sent for field studies 
to these regions. 


- The department . should take advantage of he. facilities 
provided in the Asutosh Museum. avantago there are logistio 
-difficulties even then it would be appropriste to take students 
to this Museum äp batches for providing lesson. To provide - 
a separate museum for this dəpartment -would; in view of the 
limited resources, not be advisable. 


-The' Committee recommends that the vacant posts of Pro- 
fessor and Reader .be filléd tp immediately. The department- 
may be. provided -“Rs.30,000/- for “books and journsls. and 
Rs. 20,000/- for field trips and excavations under first priority.” 


7,18. Museology Department:- The -cepartment is currently. 
lócated 4 in the Ashutosh Museum oz Indian Art of the University.” 
“The teaching steff. consists of one: Reader, “three: whole-timé. 
“Lecturers and part-time. Lecturer.. The department. offers: 
a two year M.A./M.8c. course.in Museology and the total intake 
-of students is 12 (6 from arts and 6 from Science stream). Tt ig, 
-ne of the few departments -preparing specialists in Museology: 
+o cater to the needs of the Museums of the country. 


i The syllabus i is comprehensive consisting of three compulsory” 
«general papers on the various aspects of ‘Museum ; and there” 
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are two groups of optional papers (I) Archaeology, Arts and. 
Anthropology (Group-A) and (II) Natural Sciences (Group-B). 

Each candidate is asked to offer one of the groups; in addition 
there are two practical papers. In general, tho syllabus, is quite 
comprehensive and up-to-date. 


The research side of the de Blowing s is -rather weak and 
needs to be strengthened. The CES recommendations are 
being made :— 


(1) Teaching Staff : 
(A) First priority - Reader - 1 (with specialisation in 
Biological Sciences) 
(B) Second priority - Professor -1 (with specialisation in 
- either Archaeology or 
Anthropolégy and 
2 tech. Asstants.) 


(2) ia wata under first priority—Rs. 30 ,000/- . S 
(3) Books and Journals under first priority—Rs.e 25,000/-- 


(4) Grants for Scholarships to MA/M.So.students three each. 
< Year from 76-77 Rs. 45,000/- 
`° under first priority. 


7. 19. Department of Journalism :— The University has 
been conducting M.A. course in Journalism with the help of 
part-time teachers. This was introduced in 1970. It has an 
intake of 60 students, of whom about one-third are women. The 
department is running entirely with the help of the part-time- 
teachers who are paid Rs. 160/—p.m. each. The Head of the 
Department is also a part-time teacher. Thére is, however, no 
inter-action between this course and the courses in the languages 
like English, Sanskrit, Bengali, Urdu, Persian and Arabic. The 
Committee found that the course does not include any language 
training nor does it impart knowledge about recent developments 
in the flelds of Indian or Worlds History, International Rela-- 
tions, Diplomacy and Modern Economic, Social and Educa- 
tional problems. The Committee, recommends that it would be 
advisable if the course is reformulated and a fulfledged course in 
Journalism and Mass Communication is introduced by the Uni-- 
versity. If the University recasts the syllabus on the lines 

above, the position may be reviewed during the Sixth 
Plan and assistance, if considered necessary, may be provided 
for the course. ' 


7.20. Department of Philosophy : The department has got 
12 permanent posts and 10 part-time teachers in the department. 
The break-up of the permanent posts is this :—Professor—I,. 
Readers—3 and Lecturers—8. The department has produced. 
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-33 research scholars during the past 10 years, and four résearch 
scholars who receive fellowships are working in the department 
at present. “Like the other departinanta this department also 
could not supply the exact number of all the research scholars 

for Ph.D. in the department. But roughly the number 
is said to be.15. The publications and researches done by some 
staff members of the department during the last five years are 
«quite substantial in quantity, but very ordinary in: quality. 
- Most of the topics on which publications and researches have 
been done are very eae in nature, without much scope for 
specialisation and th. - Moreover, the topics of the 
Ph.D. researches ee. uring the last 10 years show not only 
much overlapping but also repetition of topics in some cases. 
-On the whole, the research work and academic development of 
the departm8nt have. not been impressive in the recent past. 
‘The department also seems to lack the required unity and co- 
ordiantióh within the department because some of the informa- 
tion sought By the Committee was hot available, althoúgh the 
informatión concerned-only the work done by the teachers and 
the research scholars of the department. 


Among the senior thachers of the department, a variety of 
“specialisation is available at present which seems to be 
sufficien} for catering to the needs of the present syllabus as - 
well as the revised syllabus which is yet to be approved by the 
higher bodies of the University. The syllabuses, new as well 
as old, are very unsatisfactorily designed and they need much 
modification and improvement. They are not specific enough 
` and there is some undersirable overlapping as well Moreover, 
they have the seus defect of still continuing the practice of 
giving a substantial weight to technical psychology as defferen- 
tiated from Philosophy of mind. This teaching of technical: 
psychology in the Philosophy course is out dated and not 
‘worthwhile both from the yiewpoint of the academic teaching 
«of philosophy as well as the job-utility of this course. - It is 
recommended that the syllabus be further revised_ keeping i in 
view the modernisation of Philosophy. 

The department admits 400 students for postaraduatión. 
‘every year, and proposses to start the M.Phil. Programme and 
also the tutorial system, if sufficient strength is given to it.. In 
view of the large number of admissions, it is recommended that a 
‘Lecturership and.a grant of Rs. 40 ,000/—for books and. ae f 
may be sanctioned to the Department under first. priority. - 


The department has requested for recognition as A special 
research Centre in Philosophy dnd has given an estimate of about 
Re. 3 Jakhs as-the‘annual expenditure for this Contra: This 
“proposal need not be considered at the moment. ` 
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7. 21.» Department of Political Science : The- Department 
-of Political Science was established as a separate department in 
“the year 1948 and since then it bas been attracting a large number 
-of students to its postgraduate course. . In this respect it can be 
called one. of the major departments in the University. At 
present, it-has 380-students on its rolls, of which 140 are in M.A. 
(I-Year) and 240 in M.A. (H-Year). During the last ffve 
“years, 16-of its students were awarded Ph.D. degree. At present 

16 scholars are working for their doctoral reserch and we were 
told that about 10 students seek admission to the Ph.D. course 
every year. The strength of the Faculty at present is two 
professors, (one of which earmarked for*Publio Administration 
‘is lying vacant), two Readers—(one of which is for Sociology) 
and four whole-time lecturers. Apart from these eight whole- 
time teachers, there are 12 part-time Lecturers alsg in the depart- 
ment.: During the Fourth Plan period no teaching post was 
sanctioned. The number of whole-time teachers in the depart- 
ment as compared to other departments is meager. The M.A. 
«course comprises of eight papers, six of which are eompulsory 
papers,. viz., Political Theory, Political Sociology. Indian 
Political System, Indian Political. Thought and Movement, 
Peblic Administration and International Law. Besides these, 
as student hás to select an optional group of two papers out of 
five groups for the teaching of which the department has proyi- 
«sion at present.” These groups are :- Socialist Throught, Socio- 
‘logy, Political Analysis and Research Methodology, local Govern- 
ment and International Law and International Organisation. 
Four more optional groups are provided in the syllabus,but due 
-to paucity of staff, the teaching could not be started. The 
courses were revised and made up-to-date rgeently. The depart- 
ment is also conducting certain research projects and so far, 
-seven research project financed either by the ICSSR or the 
UGC have been undertaken by this department. Of these, 
three have been completed and the reports of two have been 
published, : 


The department now proposes to introhuce a M.Phil. course 
«bo which oniy selected studen:, not more than 10 will be admitted 
‘and after completiug M.Phil woll generally proceed to Ph.D. 
course. Apart from this the department has also a plan for the 
modernisation of the examination system which will involve 
introduction of the tutorial system and a process of continuous 
internal assessment. 


Before considering the demands of the department for 
-additional staff eto., the Committee recoommends that the 
course of Sociology should be transferred to a new department of 
‘Social Studie - which will also include Social Anthropology. 
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Thólbfore, keeping in view of this fact, that the department 
will become purely a Department of Political Science, the 
‘Committee . recommends. posts of two Readers and two 
Lecturers. (One Reader & One Lecturer under first priority and 
one Reader and one lecturer under second priority) and a grant 
of, Rs.. 40,000/— for books, journals under first priority. 


As regards the demand of the department for the epening of” 
a Centre for the Study of West Bengal State Politics, the. 
Committeé suggests that the department ‘should apply to the 
Indian’ Council of Social Science Research for a project on the 
study of state Politics. As there is a Computer Centre in the 
University, the department may take its assistance and,. 
‘therefore, no grant for equipment is recommended. 


7.22. Department of Commerce :—The Department of Com. 
merce is.one of the biggest department in the University with an 
enrolmenteof about 2000 students in two shifts (day and evening) 
fər- M.Com, degree, This-strength is spread over 14 sections. 
There are bout 150 students in'each section, The department- 
also provides research facilities leading to the degree of Ph.D. in 
the areas of Applied Economics, Business Statistics, Accountancy: 
and General Management. It has at the moment two res 
scholarships -of Rs.250/—p.m. provided - by the “University to- 
itə Ph.D. students. The department has, so far, produced 15 
Ph.Ds. and there are 25 students -who are enrolled for Ph.D. 
‘degree. The deponent has also undertaken as many as 11 pro- 
‘jects from the Planning Commission, ICSBR, Institute of 
Manpower Research eto. The present strength of the teaching 
faculty of the department is-—Professor—1, Readers—4, Whole-- 
time Lecturers—16, Part-time. Lectureres—28 and Honorary 
Lecturers—9. The department is also planning to develop a 
special three-years post-graduate course leading to the award of 
Masters degree in Industrial Management for which the 
approval of the Syndicate has been obtained. In addition, the 
department is planning to offer an M,.Phil. course to train Ph.D, 
students and teachers in affiliated college. It also wants to 
strengthen the existing M.Com. Course by providing more areas. 
‘of specialisations. For all these , thé department has submitted 
‘proposals totalling (including a separate building) Rs. 91,15,000/- 
in financial terms. The department has asked for two Professor- 
ships and three Readerships, in addition to a separate building 
and some administrative staff and ae The Head of” 
the Department told the Committee that the Department of” 
Commerce of Calcutta University wants to establish collaboration 
with technology stream and as. such the specialisations needed. 
for - new Professorships could .be Production Engineering, 
Operations Research and Cybernatics. For three Readers, the- 
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specialisations proposed by the Department are Sociology and 
Industrial Psychology. | 

Going through the various papers submitted by the Depart- 
ment of Commerce on their development programme and the 
recommendations of the Gani Committee, one gets an impressiog 
that clear lines on which the growth of Commerce Education in 
this University should proceed are being worked out and the 
confusion regarding the future role of Commerce in this Univer- 
sity as an academic discipline is being' cleared by removing the 
somewhat artifical difference between Commerce and Business 
Management. A healthy step.in this direction-has been taken 
by renaming the College of Commerce as the University College 
of Business Studies. 


The three years Master’s Course in' Industrial Management. 
(MIM) as a full-time day course is a major deviation from the 
established practice of offering two years Master's course Mh Indian 
Universities, Specialised advanced courses can b8 though of 
mainly of one-year duration as is the case with most of the Uni- 
versities in the West. 


Proposals for M.Phil. Course have also been made out with 
five Papers whieh have been suggested as course work for this. 
The M.Phil. programme rightly aims at preparing candidateg 
in research methodology for doing. Ph.D. work and also for 
bridging the knowledge gap -that exists in-our post-graduate 
programmes. . 

It is recommended that the UGC may recommend more space 
for the existing programmes and some space for research scholars 
and teachers. The present accommodation, «available to the 
department is grossly inadequate. 

The department may organise post-B.Com. diploma courses, 
like those of Corporate Secretaryship, Industrial Relations and 
Personnel Management ; Marketing and Sales Management, 
Tax Planning aud Management etc. which are very well needed 
in a city like.Calcutta. These will also reduce pressure on M.Com. 
admission. ` 

Taking into acount the low strength of senior teaching faculty 
in terms of needs, itwis suggested that this department may be- 
sanctioned one post of Professor—with specialisation in Accoun- 
ting and one. Reader with specialisation in- functional areas of 
business under first priority and.three Readerships with speciali- 
sations in Industrial "Sociology; Industrial Relations, Personnel 
Management and marketing under second priority. The Depart- 
ment should also be given a grant of Rs. 75,000/- under first and 
Rs. 25,000/- under second priority for acquiring books and 
periodicals mainly for research use and an equipment grant of 
Rs. 10,000/- under first priority.” ` 


3—I28R 
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‘Efforts should also be made to regulate admission to M.Com. - 
course and reducing the number in each section to around 75 - 
students. This may be accomplished by following a selective 
admission policy and by offering post-B.Com. diploma of job .. 
oriented natured as suggested above. ` f 

Tite number of research scholarships allocated to the department 
should be increased so that first-rate students are encouraged - 
to take up research work on full-time basis. The M.Phil. prog- * 
gramme which this department is envisaging should be offered 
only on whole time basis. J 


7.23 Department of Law : The’ Law College has got 6500 
students on its rolls and almost all teaching is done by the part- ` 
time Lecturers whose number is 73. There are only three full- 
time teachers—ene of which is a Principal and two are the Vice- 
Principals. This college has submitted proposals for starting 
LL.M. couxses as full-time day course. At present each section 
of«LL.B has a atrength of about 150 students. ` ES 


It is recómmended that two Readers, one in first and one in: 
second priority and two lecturers in second priority and Rs, 
40,000/- under first priority for books, journals may be sanc- 
tioned to the department. Besides, the honoramum payable 
to part-time Lecturers who take 12 periods of lectures a week, 
shduld betincreased from Rs, 250/- p.m. to Rs. 800/- p.m. The 
department should also be provided more space for its class 
rooms and teachers. - 


8. Faculty of Science : 


8.1. Department” of Botany : The Department of Botany 
which came into existence in the year 1918 had an initial intake 
of less than 10 students. It now admits 60 students every year. 
Of these 20 are admitted through the Presidencey College and 
the rest by the University. Lectures and special paper practicals 
of all students are arranged in the department. Only in the 
general practicals, 20 students utilise the laboratory facilities 
of the Presidency College. Because of large number, the practical 
lasses are held in two shifts with common theory classes in be- 
tween the morning and the evening shifts. The students of the 
morning shift do not get ample time for practical work and are 
at a disadvantage vis-a-vis students of the afternoon shifts. 
This is a very unsatisfactory arrangement. The department is 
cramped for space for general practicals and staff rooms. Cooridors 
are crowded with almirahs containing herbarium and museum 
specimen. ` E i 

The department offers special papers in seven disciplines, 
namely, Cytogenetics, Mycology and Plant Pathology, Plant 
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Physiology, Taxonomy, Palaeobotany, Pharmacognosy and. 
Microbiology. ;It also proposes to start some more specialised 
‘disciplines like Biosystematics and Radiation Biology, Molecular 
‘Genetics, Experimental Ecology ete. 

There are 96 research scholars working for their reseagoh 
degrees, of which 52 are part-time workers and 44 are full-time 
research fellows who receive stipends from agencies likè UGC, 
CSIR, ICAR, Atomic Energy Commission, the University ete. 
The department has recently introduce the Term system and the 
whole M.Sc. course has been devided ingo five Terms. This 18 
indeed a welcome step. During the last 10 years, the depart- 
ment has published more than 500 research papers in Indian and 
foreign journals and has produced 77 Ph.D. and 6 D.Sc. The main 
thrust in the department 18 in the area of Cytogerfbtics and Cyto- 
chemistry in which the department has acquired reputation. 


‘The UGC has selected this' department as Centre®of Special 
Assistance. ° £ 


°|° 

` Development Plans : The department has deversified its 
teaching and research programmes to several specialised branches 
keeping in view the job potential and modern developments in 
the Biological Sciences. However, it would be advisable to 
concentrate teaching and research in a few specialised fields, in 
which the deps#tment has sufficient expertige and infrastructure 
to become a Centre of Advanced Studies. This will include the 
desciplines of Cytogenetics, Cytochemistry, Refdiation Biology, 
Riosystematics and Molecular Genetics. Teachers in other 
specialisation may take- advantage of indevidual Teachers’ 
Research Schemes of the UGC for developing their fields; 

Requirements : The minimum space requirement is a general 
laboratory to accommodate 60 students, staff rooms and e big 
room to store herbarium and museum specimens. For this an 
area about 5000 to 7000 sq. ft. may be provided preferably in 
the same floor by extension in the eastern block. 

Staff: To augment the teaching. and research activities, - 
one Professor and Two Readers in the field of ultrastructure and 
Molecular Radiation Biology may be sanctioned. Besides,- 
three technicians for Tissue Oulture/Radiation Laboratories 
may be sanctioned. ` 

.- Equipment : Although the department has acquired several, 
sophisticated apparatus, certain additional equipment and spares 
are needed, A sum of Rs. 2.50 lakhs may be provided for this 
purpose. f í I 

Green House : During the last Plan period, the Green 
“House was sancfioned but it is yet to be completed and commi- 
ssioned. A sum of Rs. 1.00 lakh may be provided for Green 
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House Rs. 1.00 lakh may be provided: to quran cold rooms and. 
Tissue culture. ` 


“~ Books and Journals: A grant of Ro. 1.50 lakhs may le 
provided for books, journals for the department library. 


Grants recommended may be summarised as follows :— Í 


-1. Teaching staff (a) 1 Reader & 1 TA in 
RG ' I first priority E 
(b) Professor 1 ; Reader I 
. € Technicians—2 in 2nd. 
priority. 
‘2. Space S ` About 5000 sq. ft. to 7000sq.. 
ji ft. 
3. Equipment including (a) Re. 2.0 lakhs in first: 
° spares. ° riority 
(b) Rs.. 0.5 lakhs in second 
priority. 
4. Green House : Rs. 1.00 lakh» in  firts 
priority 
° ° e 
5. Cold room & Tissue Culture Rs. 1.00 lakh in first 
Lab furnishing priority š 
6. Books and Journals : (a) Rs. 1.00 lakh in first 
priority 


(b) Rs. 0.50 lakhs in 
second priority. 


8.2. Department of Zoology: The department has a total 
strength of 12 faculty members (2 Professors, 3 Readers and 7 
Lecturers). 7 part-time Lecturers are also involved in the 
teaching programme. 55 students are enrolled in the M.Sc. 
(Part-I) and 55 in M.Sc. (Part-I). The committee was informed 
that the UGC has agreed to the introduction of a post-M.So. 
diploma course in “Animal Genetics”. The Zoological society 

of Calcutta is also lodged within the premises of the Department.. 
The departmental library has 3891 books and subscribes for 21 
research journals. The research fields of the two Professors are 
“Fish Biology” and “Endocrinology” while those of the three 
Readers are “Cytogenetics”. “Entomology” and “Malacology”. 
Other disciplines in which research is. being conducted in the 
department are “Parasitology and.Protozoology”, “Experimental. 


ve 
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Morphology” and Coomparative Anatoniy”. 20'full-time research 
` workers are enrolled for the Ph.D. degree. 

During the Fifth Plan period, the department proposes to 
strengthén the éxisting'teáthing and research facilities. Looking 
to the teaching and research responsibilities of the departrtent, 
the faculty needs to be strengthened. The department needs 
-more space for additional research laboratories. It also néeds a 
temparature controlled room. Library facilities need 'improve- 
ment ; the department should subsoribe to more research journals 
in order to meet the'réqttirements' of Fefearoh workers in various 
desciplines. There is a case for'strengthening of the department 
‘with respect to equipment. ji 

The section on “Endocrinology” ‘has beem doing highly 
commendable work andrhas earned for itself an international 
stature. It deserves all possible assistance and enoguragement. 
Good reserch work is also being carried out in é‘Cytogenetiss”, 

““Entomology” and “Parasitology and Protozoology” and these 
sections also need to be strengthened. The recommendations 
being made herein for additional faculty members are in the 
‘ight of the above observations., It is'also hoped that with the 
‘strengthening of the faculty the Department shall now be able.to 
“introduce the post-M.So. diploma course in “Animal Qenetiog”. 


The Committee did not notice any collaborative teaching or 
research effort between the Zoology Department and other sister 
departments. It is recommended that the Department should 
give a fresh look to the syllabi and to its approach to téaching at 
the postgraduate level. _ my o ` 


The following assistance is being recommended for the Depart= 
ment of Zoology during the Fifth Plan period to strengthen its 
existing teaching and ‘research facilities. These recommenda- 
tions take into account the fact that-the Department will also be 
-one of the beneficiaries of such “Central Fao.hties” as those of 
“Instrumentation”, “Workshop” and “Library”, the establish- 
‘ment or strengthening of which during the Fifth Plan period is 
being. recommended by the Committee. 


` Ist Priority : : 
1. Staff : Readers} (one in Comparativo 
Endocrinology and one.'in 
Protozoology or Parasito- 
I logy). 
' 2. Supporting staff : Technical. Assistants-—2 , & 


Animal Keeper—1. 
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3. Building : It is recommended that the 
5000-7000 sq. ft. entire floor on which the 
p Pe Department is presently . 
located should preferably 
be made available to it. 


` “4. Equipment :. Rs. 3.5 lakhs. 
- (a) Cryostat. 
(6) Physiograph. 
(c) Research Microsgope with accessories for flourescence 
microscopy & Photomicrography. ; 
(d) Surgical drill. 
(f) Cytophagodensitometer 
(e) eS Controlled Room Facility. 


° Note : “The department needs an ultracentrifuge and a spec- 
-trofluormet8r. These should be taken care of under the “Central 
Instruments Facility” as other department are also ín need of 

“these instruments. There is also a demand for a Scanning Elec- 
tron Microscope by various departments, including the Zoolofy 
“Department. This, again, could be included as a “central faci- 


lity” if the funds permit. . 
5. Books , Rs. 1.00 lakhs. 
TI. Priority : f 
1. Staff: .. (+) Professor—1 (Cytogenetics/ 
E ; entomology) 
, (ii) Reader—l. 


. (iii) Lecturer—-2, 
2. Equipemnt including e 
a Repairs & Maintenance, 
of Equipment : “Rs. 1.25 lakhs 


3. Books Rs. 0.50 lakhs 


8.3. Department of Physics: The Physics department 
has had a glorious tradition, having had men like C. V. Raman, 
8. N. Bose, M. N. Saha, S. K. Mitra among its past professors. 

“In recent years it had not been able to keep up this tradition. 
“However, the Committee could see that ground was now being 
prepared for its revival. With the newly appointed staff, and 
the bright students it attracts, the Committee hopes that the 
department will again take its place among the front-rank phy- 
-8108 dopertmontad in the country. 
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The present staff- consists of 4 professors, 5 readers and 12 
-- lecturers. The department had’ mentioned various areas of 
specialisation, but after some discussions these were grouped 
© into solid state physics (theory and experiment), biophysics 
- and nuclear physics (low and high energies, including cosmic 
rays). The department will do” well to form vieblé critical size 
z groups in these -areds rather than diffuse its efforts. It was 
happy to note the efforts during the last year to generate a 
research programme -in experimental solid state physics, with 
an emphasis on building equipment. in which for 7 or 8 staff 
members from diferent sections had get together and made a 
research proposals. These efforts need to be encouraged and 
supported. The newly appointed Palit Professor can be expected. 
to build a school in theoretical solid state physics, and there is 
a good programme in biophysics too. ° 
The equipment in, the department, except the recentl 

acquired electron microscope for biophysics gro outdated, 
and the laboratories have to be re-equipped. Mato light of 
avove remarks, bulk of the equipment grant that is recommend 
- ed should be used to build up the infrastructure of the solid 
state physics programme. Certain accessories would also 
be needed f8r the electron microscope. The electron microscope 
and the ultra centrifuge, that is requested, should be of the 
central instruments facility. The department should also prepare 
to use the variable energy cyclotron. For this, it will need 
- -equipment as well as staff: A certain equpment grant in nuclear 
physics is being recommended, subject to the department taking 
- steps to appoint experts who would be in position to use VEC 
` effectively, and a detailed proposals being submitted. The 
- positions that are recommended, and the vacant positions may 

be filled, keeping the above recommendations in view. 


The Committee recommends the position of workshop 
instructor, so that the students, may be given a training in 
. work-shop practice. He may be attached to the central instrument 
` facility. I I 
=- With regard to the requested positions of scanner and 
` emulsion technicians, the committee feels that these positions 
- may be considered separately outside the plan in terms of a 
~: specific research. scheme that may be submitted by the 
. investigators concerned. - . 

The Committee was not in favour of creating additional 
> positions in. electromics for teaching.the course in electronics, 
` In its view, it would be- more desirable, within the limited 
-. resources available, to appoint readers in solid state physics, or 

nuclear physics, who may be experts in solid stste electronics or 
. nuclear instrumentation. The present staff, with such additions, 
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and collaboration with the Institute of Radio-physics, should be 
able to take care of the courses in electronios. Fhe pa t men 
may also bear upon ezperties from Saha Institute of Nuclear 
Physics and the Bose Institute for taking some courses. There 
are possibilities ‘of joint ‘research programme with these 
Institutes, which also may be exploited. 


° At present the department spreads in an irlanda fashion 
in its building. It is cramped for space (it has much loss space 
than the physics department of the Presidency college). The 
Committee was sad to see the manner. in which the library of 
the department was arranged in a small room with books and 
journals heaped on top of each other on tables. The committee has 
recommended some additional space (8,00 sq. ft.'). Since the new 
building will take some time to come up, it would be desirable to 
redistribute *the existing space more rationally. 


ohne recommends that following assistance may 
provided, to the department of physics. 


“A. Teaching Staff: Three Readers. 1 «Exp. ‘Solid state 
(Two in first priority 2.Proct Solid 
state and one in ageond pridtity 

I - 3. Bio-Physics. 

‘BR Books & Journals (a) Rs. 1.0 lakhs im first priority 
(b) Rs. 0.50 lakhs in second priority 

C. Equipments (a) Re. 5.00 lakhs in first priority 

4 : fb) Rs.1.00 lakhs in second priority. 

(This does not include * accessories 

for electronic microscone which are 

included in central instrumentation ' 

laboratory). i 


D. Building About 7000, eq. ft 


. 8.4. Department of Applied Mathematics : Jt has an approved 
staff of 3 professors, 5 readers and 4 lecturers. 36 students are 
, admitted each year for the two years of postgraduate course, 


Areas of specialisations. in the» rimeni are’ (I) Theory of 
Elasticity and Plasticity; (II) Fluid a Mechanic (HIT) Numerical 
. and Functional Analysis and (V) Quantum Mechanics. Work is 
also being done in the Cyber atics, Statistical Physics, Thermo- 
dynamios, Information Theory, Nuclear Theory,: Topology, 
_ Foundation of Geometry and General Relativity. Quite a good 
- number of papers have been published i in the department during 
` the last five years in the branches given above. Besides, 20 part- 
„time research scholars who are teachers in different colleges, 
“there are 10, whole-time research scholars who get soholarships. 
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"The library of the department is housed in the room of the 
professors & Héad of the Department. We were informed that 
there are 7,000 books in the library. “The department subscribes 
to 34 journals of which 19 journals are subscribed by the Centre 
-of' Advanced Study in Mathematics, 'and 15 journals by the 
-departmentof Applied Mathematics. We understand that the 
‘Centre of Advanced Study status to the-department has b&en 
‘taken away recently by the UGC. The department has passed 
through a bad time but it now shows signs of having come out of 
this difficult period and doing’ quite useful work. Since the 
library is housed in the room of the Professor & Head of the 
Department, it is very difficult for the feachers and students 
to make its free use. The timings of the library are 
the timings when the Professor ‘and Head is present in his 
Office. ° 


The department has produced 19 research scholars during 
the last five years. Space at the disposal of ‘the department 
is insufficient and is destributed in two differeri8 buildings and 
floors in the same ‘building. The department recehtly created 
Professor 8. N. Bose Institutewithin it to commemorate the 
memory of the late NationalProfessor 8. N. Bose. ; 

“° The libramy and offices of the Calcutta Mathematical Society 
which is generally managed by the Head of the department and 
other memberseof the department of applied mathematics ere 
situated near the department of applied mathematics. The 
Calcutta Mathematical Society has a.very good library of books 
and also of journals, which it gets on exchange with other Inter- 
‘national Societies, Jfor the Bulletins which it publishes. We are 
glad to learn that the Head of the department of applied mathe- 
-matics takes care that no journal subscribe by the department 
of applied mathematics is duplicated with the journals which 
Calcutta Mathematical Society gets on. exchange. 


The department requires the éxisting hydrodynamic labora- 
tory, geo-phykical laboratory ard numerical laboratory to be 
‘strengthened. They also want to set up a elasto-mechanical 
laboratory. For the applied mathematica laboratory to be 
effectively utilised, steps must be taken to make it possible to 
‘make’ quantitative measurements,-rather than ‘only ‘qualitative 
observations. The department requires additional space.’ The 
staff seems to be sufficient for the present courses, but if new 
courses are to be started and:the areas already existing,’ are’ to 
‘be strengthened, then some more staff is required. Professor 
“S. N. Bose Institute is doing useful work in organisisng national 
and international symposia and-seminars. It should be helped 
in these efforts. However, it should continue to be part of the 
«department (and nót become'a Separate institute) serving as an 
umbrella for seminars, symposia and non-traditional inter- 
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“-departmental postgraduate. course programme. The depart- 
.. ment may be given a professorship in therretical physics to help 
“in these programme. ` ` . ji ; 
-... The department should concentrate on only a few branches 
- like numerical analysis, cybernetics, operations research, oceano- 
graphy because it is not possible to develop all the flelds that 
> have been mentioned above: As operation research is gaining 
_- great importancein the country and abroad and.is being used in 
- industry, it is strongly suggested that a course in operaton 
__Tesearch ‘be also started in the department with an irtake of 
- 10-20 students each fear. a . I 
. The Major Electrostatic Copier which the department has, 
-z may be kept as a central facility for- the whole of the capmus 
and not only for the department of applied mathematics. - Uni- 
- versity may consider if there is sufficient work for-the copier in 
-the department alone. i . Š 
. Itisfelt*hat-+heintake of 36 students each year be raised to 
-50 inéludfng operation research course, , The difficulty that was 
- pointed out by the Head of the department was that if he in- 
creased the intake, then the practical work would have tg be 
conducted in shifts. If some more. space ant equipment is 
- provided 'to the-department, this difficulty can be solved. 
- ° The*Committee found that some of the équipment in the 
~ department like the wind Tunnel ‘and Kirnos Seiamograph are 
_. out of order. ` These equipment shouid be immediately repsired. 
_. There should be a rational distribution of space among the 
., different. departments.. The department has insufficient space 
:-,and should be prówided more space. It is also felt that the 
_..fpace at the disposal of the ‘applied mathematics department. 
should be compact and should not be distributed. y 


"l.  Aditional staff may be, provided to the department if the 

- department starts the course in operation research. Technical 
‘staff may also be provided. The present vacancies must be 
filled up. ` ji 

2 The Committee recommends that following assistance may 

. be provided to the department of applied mathematics : 


r yet 


- A. Teaching Staff ` 1 Proféssor—Theoretical Physics 
(a) First Priority .1 Reader—In Cyberenetics/' 
- . Oceanography- 


- ` (B) Second Priority 1 Leotirer - |, 
I n i ` 1 Reader in Oper. research. 


tee es 1 Leoturer : ide 
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B. Books & Journals Rs. 0.30 lakh in first priority 


1 ne 5 . Rs. 0.20 lakh in second priority 

-C. Equipment fa) Rs. 0.76 lakh in first piority 

| (6) Rs. 0.25 lakh in second priority” 
D. Seminar symposia _ Rs. 0.50 lakh in first priority ; 
E. Space '‘ About 5000 sq. ft. 


8.5. Department of Pure Mathematics: The sanctioned 
strength of the staff in the department is two Professors, four 
` Readers and eight Lecturers. At present 1 Professor, 4 Readers, 
` 5 Lecturers, five stipendary part-time teachers and two honorary 
` part-time teachers are working. The department used to admit 

300 to 350 students each year. But the Committge is glad to- 
- note that this year they have reduced the number to only 143 
- in M.Sc. (previous) though there are 300 students i in M. So, (Final). 


The reduction has been possible only because they are note 
admitting only honours graduates and not pass graduates which 
they were admitting in the past. The examinations are held in 

-the department with the help of invigilators from the department 
as well as from butside the department. There was a complaint 
_ that mass copying was going on in all the examinations that were- 
held in the department. The Committee is satisfied to nete from 
the statement of the Head of the department that the department 
_is trying to check mass copying and it has beemreduced to a 
- great extent. ; te 


. There are five papers in M.So. (isso) class, all of which 
are compulsory. In M.Sc. (Final), a student offers three com- 
" pulsory papers and two optional papers in any one of the follow- 
‘ing (1) Real Analysis ; (st) Complex Analysis ; (s) Geometry ; 
s ($e) Topology ; (v) Funotional- Analysis 5. -(vi) Algebra. The- 
subject of Numercial Analysis also figures in the 'syllabus but 
this is not being taught perhaps because there is no teacher in. 
the department who can teach this subject.’ , 


` The department has at present 5-research scholars on whole- 
“time basis and 10 part-time research scholars who are teachers- 
“in. different colleges. The number of research scholars in the 
-the department is very small becáuse more than 5 research 
“scholarships do not exist in the department. The department 
has produced seven Ph.D. during the last five years and has. 
published 50 research papers. The workload of teachers is not 
more. than 10 periods per week, 


~ The teachers have big rooms at their disposal. The library 
"of the department is situated in a big hall, but there are very few 
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"books and ‘journals. The library hours are the same as the 
“teaching hours of the department. The students and teachers 
are not able to consult the library after teaching hours . The 
“department subscribes to only ‘5’ journals. | 

The depártment has sought more scholarships so that ‘it dan 
attract greater number of research scholars. The department 
also wants to introduce a paper in Economitrics for which the 
` post of a teather has been requested for. 


The department has large number of students, - Eveh now 
the present strength is 140 in M.Se. (previous). Wo feel that 
while-it may be difficult to reduce this number, the department 
may try to, reduce the intake to only 100 students; ‘remainitig 
students may seek admission to the department of applied 

“mathematics. The department may also start an integrated 
course “in mathematics as it exists m' most of the universities in 
the country. 


- There should be only 50- studentsiin the course in pure matho- 
matica as well as in the intergrated course. The Committee is 
against the suggestion to create a separate department for the 
-integrated course: The:name of the department may be oe 

“to the ci of mathematios!- 


Four teashers have left the department. Their substitutes 
have not been appointed. Even then the work of the department 
‘is going on smoothly. We, therefore, feel that no additional 
staff is needed even for running ‘this integrated course. The 

“pubstitutés for the four teachers who have alréady left may be 
appointed in areas which are needed for the integrated course. 
However, the department may be ees by lia 

additional staff, ” E 


- The space at the’ disposal of the department seems to be ade- 
quate. There is a big room in which about 10 lecturers sit. The 
.committee feels that this room can be easily converted into 8 

-oubicals, If this is done and one more room is converted into 

-oubicals then practically-every teacher will -havé.a room to'him- 
«self. - The rooms of professors, readers and the retired professors 
-are big- enough and seminars can be conducted in those t fooms 

-which, we note is not. being done.. E 

The books which are used most in thé al “may bo 

¡kept in a small room and the library room can be divided into a 
sommon room for the students of the department and á. seminar 
room, 


45 


The following assistance is recommended for ne department: 
of. mathematios. : 


A. Ten staff 2 Readers Only if the department 
. (1 in first and starts integrated course. 
ü 1 in second priority) in mathematics. 
2 Lecturers 
(1 under second and 
1 under third 
priority). 


ü ° 
B. Books& ` (a) Rs. 0.75 lakhs under first priority 
Journals (6) Rs. 0.75 lakhs under second priority 


C. Equipment Rs. 0.20 lakhs under first priority 


: o 

8.6. Department of Statistics: There are two eprofessors: e 
three readers and four lecturers in the department. The*depart- 
ment has at present no whole-time research scholar, though 
there ‘are six part-time research scholars. The space at the 
disposhl of the department is quite sufficient. The department 
also acts as a service department in so far as it delivers a few 
lecturers in the departments of Botany, Zoology and Agriculture. 
Two lectures are delivered in the department of agriculture on 
the design of experiments whereas in, the departmenjs of botany- 
and zoology, 15 to 29 lectures are delivered in the whole session 
on the analysis of the data. In the departmental library, there 
are 4400 books. The department subscribes to 119 journals out 
of the book grant of Rs. 4,000/- which is us&d entire for the: 
subscription of the. journals. For the purchase of books UGC 
makes ad-hoc grants. It has sufficient. equipment. It gets an 
equipment,.machine and appliances grant of Rs. 8,000/-. per year- 
out of which it purchases one or two calculating machines each 
year. The courses which are run in the department are quite ` 
upto-date. ‘The departmant has tried to keep up its standard. 
Out of 20 students which are admitted each „year to M.Sc. course, 
only one or two get first class. 


. The applied decia unit of. the department should be 
strengthened. 


The department, at ak has a paper in operation ll: 
It may be investigated if it can co-operate with the department 
of applied Os when it starts.a course in operation. 
research. . a 


The department admits20 Stade end year. Itissuggested - 
that thé-number may be increased to 30. The department mey 
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-also give courses in other departments, like botany, economics 
-and the departments in the medical faculty where the courses 
in Statistics are needed. : 


The following assistance may be provided to the department 
-of Statistics : 


A. Teaching staff : 3 Lecturers one under first and two 
under second priority. 


B. Books & Journals Rs. 50,000/- ' 
° | Under firgt priority. 
C. Equipment Rs. 20,000/- 


8.7. Department of Chemistry : The teaching and research 
work in the department is carried out in 4 broad areas o 
-Chemistgy viz. Organic Chemistry, Inorganic and Analytical 
¿Chemistry and Physical Chemistry. Organic Chemistry, the 

major thrust of work has been the Chemistry of Natural Products 
including their synthesis and transformation, study of hetero- 
-oyclio comopunds of biological interest, T com- 

ounds and their application in Synthetic 
În Inorganio and Analytical Chemistry, the major areas of 
interest, have been Co-ordination Chemistry, Chemistry of Rare 
Earths, Thermodynamics, Kinetics and Mechanism of Inorganic 
Reactions; Structure of Inorganic Chemistry eto, In Physical 
‘Chemistry, res8arch work has been carried out in study of Optical, 
Electrical and Magnetic Properties of Organic and, Inorganic 
systems, theoretical chemistry, Theory of ‘Electrolytes and 
Colloid Science ete., 


The department has a UGC Special Assistance Programme 
for Chemistry of Natural Products. During the past 10 years 
the d ent conducted 63 research schemes, supported by 
UGC/CSIR/ICAR, Government of India, Ministry ol Health, 
Government of West Bengal etc. and during this period research 


publications from the department exceeded 450 in various | 


national and international journals of repute. The present 
academio positions are as follows : Professors—4 (three of which 
are endowments viz. Khaira Professor, Palit Professor and Ghosh 
Professor) ; Readers—5 (Physical, Inorganic, Organic, Inorganic 
/Analytical) and Lecturers—15. . 


The department has one fellow, two pool Officers, 5 research . 


students supported by the University, 6 S.R.F. supported by 
agencies such as CSIR//UGC/ICAR, 3 research assistance, 31 
.J.R.¥s. supported by CSIR/UGC. In addition there are Hono- 
rary Research Workers in Organic (18), Inorganic (40) and 
Physical (19) Chemistry. The special facilities available in the 
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department include U.V.Spectro-photometer and one TR Spec- 
trophotometer which at the time of the visit was not working due 
to want of accessories. The micro--analytical Laboratory faci- ~ 
litity of the department is available to workers in the Department 
as. well as outsiders (on a token payment basis), The workers ` 
in-the department also use facilities from other institutions in” 
India such as CDRI. Lucknow (for I.R. and N.M.R.), BARG 
"Trombay (E.S.R.), Saba Institute (special spectro photometer), 
Siudri Unit of FCI (X-ray). The department allows workers 
from other institutions and universities in West Bengal- and 
«outside to make use of its facilities. 

The department proposes to develop 4°additional areas viz. ` 
Photo Chemistry, Org ano Metalic Chemistry, Solid State Chemis- 
try and Analytical Chemistry. ' 

The department teaches only postgraduate courses for which 
80 students are admitted by the department and 30 by the 
Presidency College. ` ° 


The department since its inception in 1916 wék headed by 
internationally reputed scientists like oe P. C. Ray, 
‘Professors J. N. Mukherjee, P. Ray, J. C. Ghosh, B. N. Ghosh, 
to ñgme some, who have made valuable contributions and have . 
“brought tbis department to its present position of being one of 
the best departments of Chemistry in this country. 


The growth of the laboratories in the department Has been 
‘somewhat haphazard due to non availability of sufficient space. 
The teaching has to be organised m shifts, The” morning shift 
starts at 6-30 a.m. and continues till 10.30 a.m. This is followed 
by lectures from 10.30 a.m. to 1-00 p.m. for the students of the 
morning shift as well as the evening shift (2-00.p.m. to 6-00 p.m.) 
This is not a satisfactory arrangement. 

The library is confined to a small room approximately 600 
sq. ft. in area. The library subscribes to most of the journals 
-of interest and has multiple copies of text-books needed for the 
teaching programme but due to lack of space most of these are 
stacked on tables. The students do not have adequate space 
to sit and consult books/journals. 


The library is open from 10-00 a.m. to 6-00 p.m. The hours 
«cannot be extended due to non availability of extra staff. There 
is also the difficulty of subscribing to journals in time. The 
‘University finds difficulty in making advance payments with 
the result that journals for 1974 had not been received at the 
time of visit of Committee. On the other hand, this University 
appears to subscribe to two copies of the costly journal, ‘Chemical 
Abstracts,’ seperately for the Chemistry and Applied Chemistry 
departments on the same campus. It may consider whether 

it should continue to do so in view of above mentioned difficulties, 
š re d > 
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“The glass blowing facilities in the department are inadequate. 
The department has no workship of its own. The available 
facilities from ¡other departments do not.appear to be satisfactory. 
There is no Technical person/Electronic. Engineer to look after 
the, maintonanco/replacement/repair fabrication of small compo-- 
mepts. 

The number of fellowships available to the department is not 
sufficient. The department: gets 2.to 3 U.G.C. fellowships: The 
research students made a representation about the difficulties 
they experience in respect of non’ availability of equipments. 
and insufficient contingency grants for: their work, They also 
complained of. residential accommodation. since they are not 
admitted to the postgraduate hostela, 


It is noted hat Analytical Chemistry is included as a part. 
of Inorganic Chemistry which, appears to be somewhat unfair. 
During ions it was pointed out that there are members on 
the staff who have specialised in Analytical Chemistry. Inspite 
of this, it is neither offered as a special paper nor recognised as 
a section for teaching, and research in the University. 

The main thrust of the research work has been in the Orgayic 
Chemistry of Natural Products which is receiving Special Assis- 
tance from the UGC. . This:should- continue to get major support 
outeof theeFifth Plan allocations. In order thateother sections. 
also are developed, it will be desirable to have a seperate alloca- 
tion of funds for Jnorganic and Physical Chemistry. 

Among the various proposals for starting research work in 
additional areas, the committee felt that priority may be given to 
Analytical Chemistry for. which the infrastructure already exists. 
Support should also be provided for .developing other areas viz. 
Photochemistry, Organo Metallic Chemistry and solid State 
Chemistry. Existing vacancies in the SARTREN may: be nee 
up without delay.- ` > 4 : 

"The following assistance i is “recommended for the department 
of Chemistry : 


Teaching Staff : 


First Priority : 
- 1. Reader in, Solid State Chemistry. 
2. el ¡for Orgenio $ ul and Chomistry.. 


Second Priority ` Ss 


1 Resta’ in Photo- Chemistry/Orgańo Metallic" Chemistry. 
+ Qe TA, for Physical and Analytical’ Chemistry. ` 
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Third Priority : 
A. 1. Professor 


B. Books & Journals : 


(a) Rs. 1.00 lakh under first priority. 
(b) Rs. 0.50 lakh under second priority. i 


C. Equipment including eee au: teaching laboratory 
specially in Physical and inorganio emistry and Research 
Laboratory solvente, servicing and maintenance of equipment, 
glass-ware : 
(a) Rs. 4.50 lakhs in first priority. 
(b) Rs. 2.50 lakhs in second priority. x 


TD. -Space — About 6,000 sq.ft. 


8.8 Department of Physiology : This despacio fakes each 
year 18 students for the B.Sc. (Hon.) course and 24 students for 
M.Sc. The Presidency College also takes 12 students for M.So. 
The theory classes for the latter are conduted jouintly whereas 
the spracticals are conducted in individual Institutions, This 
department is well known for its work in the field of work Physio- 
logy and Economics. It may be worthwhile for this ae 
to continue to specialise i in this field rather than trying to deve 
lop new fields such as nutrition and dietetics, metabolic - bioche- 
chemistry, microbiology eto. 


Physiology is now taught in the University College of Science, 
the Presidency College and Institute of Basic Medical Sciences. 
“Similarly Biochemistry and Nutrition Reseasth are carried out 
in the Institute of B asicMedical Sciences as well as in the Phy- 
siology, Zoology, Botany and Biochemistry Departments of the 
Ballygunge Campus. It would be desirable that the three 
physiology centres form a coordinating committee and plan, to 
the extent possible, ‘core’ courses and try to use to the fullest 
extent expertise and physical facilities available in conducting 
teaching and research. Similarly all departments concerned 
with reaching and research in biochemistry and microbiology can 
form a coordinating committee and plan. integrated courses. 


The physiology department is badly in need of space and may 
be sanctioned about 4,000 sq.ft. (if possible the whole of the 
ground floor) and Rs. 4,00000 for equipment (Rs. 3.00 lakhs 
under first and Rs. 1.00 lakh under second priorities), Re. 1.5 
lakhs for books (Rs. 1.00 lakh under first and Rs. 0.50 lakh’ under 
second priority) and two teachnical assistants (one under first 
and one under second priority). -  ” 
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8.9. Department of Biochemistry and the Guha Institute 
. of Biochemistry : It is felt that there should be a definite under- 
standing that the dvelopment should be planned in such a way 
.that these two operate as a joint unit. The Vice-Chancellor 
assured the committee that fragmentation will 'be avoided in 
future even in other subjects and these two (as well as the Applied 
Mathematics Department and the Bose Institute) will operate 
as single units. Such a reorganisation would be in tune with 
the ideals and aims of the late Professor Guha who sought to 
develop the fields of biochomistry, nutrition and microbiology 
asa composite ‘unit and tried to bring together not only the 
scientists in each gf these disciplines but also those working 
m alled disciplines. 


It would be desirable for this department to concentrate on 
Neuropharmgoology, Vitamin Metabolism and Microbial meta- 
bolism. 


At pgesent this department admits 60 students 1or M.So. 
every year. e There are 50 students working for Ph.D. In the 
‘last-5 years,-50 Ph.Ds: have come out of this department. 


-- This department can initiate a 2-year evening course 
-in Neurochemistry and nutrition for those who already have 
an M.Sc. degree and are working as teachers im colleges. -*This 
“may, if necessary, be linked with the M.Phil. degree. This depart- 
“fent can also give job- oriented diploma counses m the evening 
“for people. employed in schools, colleges, industries and hospitals. 
“Examples of guch courses are industrial microbiology, clinical 
biochemistry, dietetics, care and maintenance of experimental 
animals eto. 


*- The. department can also run workshops, seminars and sym- 
_posia in selected aspects of. biochemistry and nutrition. , If 
possible, it should persuade ‘the-Guha Conference Committee 
to hold their annual conference in the Guha Instituto. - 


Funds may be sanctioged for building about 2,000 sq. ft. 
-Jabóratory and creating the additional posts of one Professor 
in Nutrition under first, priority, and one lecturer and 2 techni. 
cians under second priority in addition, to Rs. 4.00 lakhs for 
equipment (Rs. 3.00 lakhs, under first, and Rs. 1.00 lakh under 
second priority) Rs. 1.5 lakhs for books (Rs. 1.00: lakh under 
first and Ra. 0.50 lakh under second priority) and Rs. 50,000/- 
for conducting workshop, symposia ete. under first priority. 


' 8.10. Department of Geology: The Committee had dis- 
cussions with the members of the staff and research scholars 
regar the courses that are being run,, present facilities, ubi- 

-lisation of Fourth plan grants and the requirements of the Fifth 
Plan period, as were presented by the department. é 


< -. 
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The Department of Geology at present 18 running two post- 
graduate courses, one leading to the M.So. Degree in Geology 
(2 years duration) and a post-M.Sc. degree of one year duration 
(after. M.Sc. Geology) in Applied Geology. The average intake 
of students for the M.Sc. course in 20% per year. In addition, 
10 students are admitted in the Presidency College. Taey come 
vo this Department for theory classes. Apart from the stiff 
-of the department of Geology, two members of the Presidency 
College aud one member from an undergraduate college viz., 
Asutosh College participate in the lecture programm? for the 
M.Sc. students. 


° a 
During the last few years, only one or two students joinad 
the post-M.Sc. Applied Geology Course. Tho reason for this 
intake was stated to be lack of availability: of students with 
«proper background. It appears that most of the students passing 
the M.Sc. course from-this department are immediately absorbed 
in different -professional organisations and whosoev8r remains 
joins either research or post-M.So.- Applied Gdblogy Coursb. 
ln view of the poor intake, the Committee is of the opinion that 
1 will be uneconomical as also unnecessary to run this post- 
M.Sc. Applied Geology Course. Instead, the present two-year 
MSc. (Geology) course should be strengthened and reoriented 

more towards Applied Geology. . 


4 ce e 
At present, there ace one Professor, four Readaza tad four 
Lecturers in the department. 2 posts of Lecturers are vsoaat. 
There are also three part-time teachers (two fom Prasitonoy 
College ‘and one from Asutosh College). The spəciality ox she 
Prosessor is Structural Geology and Pairolozy. 


There are at-present- four -Researoh -Stnolara working for 
the Ph.D. degree. Of tiese,-three are scholars undar difarant 
schemes and one is holding the Univerzivy fellowship. In addi- 
tion, five-parv-time research -echolars from the Goological Survay 

: of India-aiso-work-for-their: Ph.D. tn this department. During 
-the last five years, 5 or’6-scholars from this department and 
-about 10 from Presidency College got the Ph.D. degree. 


The main thrust areas of the Department are stated to be 

(iJ “Structural Geology and Petrology, (it) Igneous and Meta. 

morphic Petrology and. (i#) Micropaleontology. In addition, 

the Department is also interested in a minor way in Ore Geology. 

“The department appears to have been done some studies racantly 
in the Singhbhum minerahsed belt. . 


The department stated that it was able to utilise the Fourth 
Plan grants effectively; except that the posts of three Lebar: 
could not be filled. {t appears that seiections -were-held -tor 
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these posts but somehow the University has not made any 
appointment. - 


. The department wants to start post-M.Sc. courses in Geo- 
physical Prospecting and Mining Geology as it has a paper in 
Geophysics for the MSc. Geology students. However, the 
‘Cémmittee felt that since the department does not have any 
basic geophysical equipment, it is not destable to start a post— 
M.Sc. course in Geophysical prospecting Similarly, the post- 
M.Sc. course in Mining Geology is also not recommended because 

` Of the lack of facilities in the Department. š 


The department, wanted two more professors and one Readey 
to be added to their staff. They did not however, indicate anir 
specialisation needed for any of these posts. There is no just - 
fication for suh a large number of senior posts either from tho- 
point of teaching or research. The department wants two tech- 
nical assisbants ore for inst-umentation and the other for analy- 
tical work and requires additional space for the library. 


There i8 no special equipment in the departmefit and most 
of the equipment available, arg not in working condition. The 
‘Department made a request for additional items of equipment. 
-worth Rs. 12.00 lakhs. ° i 


. There is a departmental library which is taken care of by 
a librarian. 6300 books are available at presént in the library 
and the department subscribes to 24 periodcals. - . 

This department which was once known to be of high calibre- 
is not maintaining. that standard. It is very necessary to strong- 
then the Department both faculty-wise and instrument-wise. 
More than this, tlte Department should be encouraged to take 
up research and investigative work oriented towards exploration 
geology and economic geology taking into consideration the 
-present problems facing the country. In the Presidency College 
there is adequate equipmeat and considerable amount of work. 
of high calibre is being conducted but there appears to be little 
‘collaboration and co-operation between the Presidency College 
and the Department of Geology of the Calcutta University. 
No doubt two members of staff of the Presidency College 
-teach- in this department. But except for that, - there 
is no other collaboration. Collaborative research projects of 
interest were never attempted.. On the other hand, the Commit 
itee was told that the Presidency College is trying to create 
parallel facilities for conducting theory classes +e. they 
would like to start separate postgraduate teaching in the College 
itself. This, in the opinion of the Committee, should be dis- 
couraged since it will be wastage of the resources available. 
Instead, a working formula should be worked out to bring the 
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Presidency College and this Department nearer to each other 
at the teaching, research and investigation levels. 


The Committee observed that most of the students admitted 
to the M.Sc. course have not taken Mathematics at their B.Sc. 
level. Since the modern trends in geological sciences require a 
minimum basic knowledge of Mathematics, the Departmént 
should encourage students who have taken Mathematics at the 
B.Sc. level to join the M.Sc. course in Geology. Otherwise, the 
postgraduates of this department will not be able to participate 
in the work that is at present being planned in the country in 
the field of Geology. - ° 


Regarding staff requirements, the Committee is of the opinion 
that one post of Professor may be granted under first priority. 
‘This can be in any of the thrust areas listed abóve except the 
speciality of the present professor. In addition post of one 
technical assistant may be approved under second ywriority. 


At present, there is no provision for field work expenses arfd 
since Geology is a fleld subject, it is necessary for the students 
to be trained in the field for a minimum length of time. The 
Comittee recommends a sum of Rs. 30,000/- towards field work 
programmes 8f the postgraduate students and for meeting 
contingency expenses during the Fifth Plan period under first 
priority. . ° Ç 

Even though the Department has listed equipment worth 
Rs. 12.00 lakhs wbich they would like to obtain, they have not 
mentioned anything about putting the existing equipment 
into operation. The Committee is of the firm opinion that it is 
necessary to get the existing equipment repaired as a first prio- 
rity under the equipment grant. In particular, the optical 
spectrograph needs to be immediately repaired. Possibly, some 
foreign exchange also may be required in this connection. A 
«sum of Rs, 50,000/- is recommended for the repair of this and 
«other equipment. The optical spectrograph needs immediately 
the following requirements : 


1. Higher Voltage source unit with Automatic 


Voltage Regulator. 1 set 
2. Hilger Exposure Control with Electromagnetic 

Shutter. 1 set 
3. Graphite Electrode Shaper , 1 No. 


Water-cooled fully adjustable aro and. spark 
- stand with holders for irregular samples and 
- electrodes. 1 No. 


5. Eyopiece mierometer for spectrum reading 1 No. 
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. The chemical analysis laboratory of the Department is in: 
poor shape. It is necessary to increase the facilities in the 
chemical analysis laboratory and a sum of Rs. 25,000/- is reccom- 
mended for i insreasing the facilities of this laboratory: BY ae ae 


sIn addition, a sum of Rs. 1.50 lakhs is recommended. for 
obtaining. X-ray defraction unit from indogenoeus sources. . A- 
vehicle for field work may also be provided. : - 


Thus, in all the following grants are recommended, : 


A. Repair of existirfxg equipment, (i) Rs. 1.75 lakhs under 


increased facilities for chemical first priority. 
laboratory and new equipment. 
. ps (ë) Rs. 0.50 lakh under 
q second priority. ` 
B. Vehicle e f Re. 30,000/- under first. 
° a . | priority. 
C. Books & Journals . (s) Rs. 1.00 lakh under- 


first priority. . 
(ii) Rs. 0.25 lakh dador 
Pa ç second priority. 

8.11 Department of Psychology : The department of Piy: 
-chology of this University is the oldest in the country. But, 
at present it is in a bad shape. The post of Professor is lying 
vacant for about two years and it is not yet filled up. After the- 
seperation of Appñied Psychology Department, thé staff is 
depleted.. It has acute shortage of space and the whole depart-- 
ment is cramped-in a small area. The department seems to be 
overcrowded due to intake of honours students. The depart: 
ment has an approved stafíeof one Professor, two Readers and 
six Lacturers. It has at present 2 Readers, 6 Lecturers and 2 
part-time lecturers. They have produced quite a few papers 
in the last five years, and some of them are of good quality in 
the experimental area. They have undertaken six research 
projects since 1970 and some of them appear to be of good quality.. 
16 research scholars have been working in the department since- 
1965 and some of them have also done excellent work. In other 
words, the research basis of this department seems to be quite 
good and they should specialise more and more in experimental 
and developmental psychology. 

It was noticed in the course of discussion that this depart-- 
ment is in no way linked with the Applied Psychology depart- 
ment. The members of the staff are not even aware of the- 
teaching and research programmes of the Applied Psychology 
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department. It is rather unfortunate that there is no .co-ordi- 
nation at the level of teaching and research between two sister 
departments which should be close to each other. The Com- 
mittee is of the opinion that greater collaboration and co-ordi- 
- nation should be possible between two departments and some 
collaborative teaching work could. be darian by both the 


departments. aad 


The Committee is of opinion that the department of Psycho- 
logy should be given enough space to expand its work. The 
laboratory is not very well equipped. Many’ of the old apparatus 
are out of use. As the department would like to specialise in 
Experimental work and it has already'shown. enough possibility 
in this area, its laboratory should be properly strengthened. 
The Committee “recommends the following : 


-@ 
1. Staff; Render : 1 (in experimental er -develop-- 
mental area) in seconde priority 


and 
Animal Keeper : 1 in first priority. 


2.” Books & Journals : Rs. 75,000/- (Rs.  50,000/ fret and 
y . Rs, 25,000/-' in seconds 


prior. ity). 


3. Equipment : ' Rs, 1,00 lakh (Rs. 70,000/- in first 
I o and 
Rs. 30,000f- -in second 
pesa): 


8.12. Department of Applied Psychology : This department 
was started in the year 1969. - Only one Lecturer was- appointed 
towards the end of 1969, and the remajning staff was appointed 
between 1970 to 1974. This department came into existence 
during the Fourth Plan period. This was not an original scheme 
of the University submitted to the UGC for the Fourth Plan 
development but during the course of Fourth Plan period, the 
University started this department with the approval of the UGC 
and with reallocation of- Plan funds. There is, however, no 
record-to show the academic basis on which this department was 
seperated from the parent department. As a result of this, 
here is absolutely no co-ordination and co-operation: between the 
two departments. This department wants to organise one year 
special preparatory course for those students who have not taken 
Psychology at the B.Sc level. The Committee feels that this 
preparatory course could be organised in cooperation with the 
Department of Pure Psychology which has qualified staff for the 
_ purpose. The ideal academic arrangement wouold be to comp- 
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pletely integrate both the departments so that the quality of 
teaching and research improves. ` As there is no academic justi- 
fication for running the two seperate departments, the Committee 
feels that the two departments of Psychology should be inte- 
ed during the Fifth Plan period. ` 


` The department has at present one Professor, four Readers 


and five Lecturers, two part-time Lecturers, one research assistant 
and one Psychomotrician. 


Although the Apartment was acid in 1970-71, most of 
the staff were recruited only in 1972-73. The department has 
“therefore not shown much progress in different areas of special 
sation. During this period, two candidates have been awarded 
"Ph.D. and 8 were registered for the degrees. They have teken 
one ll research scheme sponsored by the West Bengal Govern- 
, ment. - Lhgy have not been able to procure funds from different 
sources for any other research project. No satisfactory reasons 
were offered as to why special research projects were not for- 
mulated and submitted to the various agencies which provide 
funds. Altogether it has published 18 research papers gluring 
1970 to 1974. and fabricated five instruments fòr the use of staff 
¿and students. Since it is a new department the equipment 
° positión i is not very good. They have 857 Books in the depart- 
mental library and it subscribes to 16 journals. 


“The department has a good promise if it develops on the 

t lines. The department should specialize in specific areas 

E Aplica Psychology. But care should be taken to give a 
goad grounding to its students in the fundamentals of psychology. 
This problem may be solved to some extent if Hons. students 
«in Psychology are submitted for the applied course. The plans 
submitted by the department have been drawn up on a very 
lavish scale. ` Taking into consideration the working of the 
-department during the last four years or so there does not seem 
‘to be any justification for such expansion, during the Fifth 
Plan. The department should try to consolidate its research 
“and teaching during this period and demonstrate its” potentia- 
-lities in the specific areas of Applied Psychology. The depart- 
ment should be encouraged to fabricate different kinds of ins- 
truments for this purpose and in addition to its own-staff, it 
“should take the help of the Central Workshop, which is being 
~strengthened. The Committee recommends the following addi- 

tional help during the Fifth Plan period :— 


-(1) Staff : Resder—1 in second priority 


Photographor-cum-Artist—1 and = 
Mechanic—1 under first priority. 
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(2) Books & Journals : Rs. 75,000/- Rs. 50,000/- in first and 
Rs. 25,000/- in second 
priority). 

(3) Equipment : Rs. 1.00 lakh (Rs. 70,000/ in first and 
Rs. 30,000/ in second 

ji priorty). < ° 

8.13. Department of Anthropology : Anthropology is one 
of the eldest departments of Calcutta University and is also 
the oldest department of Anthropology in India (1921). While 
it played a role in promoting teaching ¿nd research in the past 
particularly in eastern India, it has failed to modernise itlsef by 
incorporating the new trends in teaching and research. The 
hand over of the traditional anthropology emphasising the study 
of material culture, the primitive trjbes, technology etc. persists 
and the intake of current anthropological materials continued 

to be at the low side. However, the revised syllapus for M.A. 

& M.Sc. Anthropology courses reflects some improvement and 

‘ needs to be further modernised. ° 


Of late, the department has done considerable work in the 
Geld of Social and Applied Anthropology and has produced 17 
doctoral diffsertations. In comparison to Social Anthropology 
Physical Anthropology, which was once its strong section, has 
shown a declifie and during the last six years size researchers 
have been awarded Ph.D. degree in Physical Anthropology. Its 
third section, Palaeo-Anthropology is well staffed but owing 
to very nature of the section, it attracts the least number of 
students and has produced only two doctoral dissertations. 


For the present, the department is conducting both honours 
and postgraduate courses and the students’ intake each year is 
16 in Honours course and 25 in the postgraduate course. The 
teaching staff of this department for both honours and- Post- 
graduate courses consist of one Professor (General Anthropology), 
three Readers (one Social, one Physical and one Pre-history), 
6 full-time and 3 part-time Lecturers. 

The department has plans to improve the existing facilities 
for teaching and research and to make arrangements for specia- 
lised studies in Applied and Action Anthropology. It is also 
planned to shift the department of Anthropology to the proposed 
-campus for the faculty of Social Sciences. ` 

In the light of the above facts, the following assistance is 
recommended for the Anthropology department : 

(1) Teaching Staff : Readers—2 with specialisation in 
4 i Applied Anthropology and Physical- 
Anthropology (1 Reader in first and 
1 Reader in second priority). 
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(2) Books & Journals: $) Rs 30,000/- in first priority. 
+ 13) Rs. 20,000/- in second priority. 


(3) Field work 1) Rs. 30,000/- in first priority 
equipment : 4) Rs. 20.000/- in second priority. 


8.1 Department of Gography : The department has at prosent 
one Professor, two Readers, nine Lectvrors and one part-time 
Lecturer. Its students came mainly from the Arts side and 
they have thereforo to emphasize social and cultural Geography. 

The Committee discussed with the faculty, the desirability 
of admitting students of Mathematics and Science, who would 
do better in Cartography and in soil Geography. The department 
has not given sgrious thought to do this so far and it would be 
desirable for it to do so. The department may also try to work 
out joint research proposals with the Department of Agriculture 
and Geolog}. org 

‘The Committee recommends following assistance for the’ 
department of Geography : ` 


(1) Teaching Staff : One professor under first priority in 
Social Geography. 
š ë One Reader under seconds priority. 
(2) Technical Staff : One Technical Assistant in second 
priority. 


(3) Books & Journals : 1 lakh (Rs. 60,000/- under first priority, 
., Rs. 40,000/- under second 
priority). 


(4) Equipment & Maps: Re. 1 lakh under first priority 
Rs. 20,000/- under second priority. 


(5) Extended chasis ; 
Jeep for Field Work : Rs. 30,000/- under first priority. 


9. Institute of Basic Medical Sciences : 


9.1. There is a well-run and well-staffed hospital (Potst- 
graduate Institute of Medical Education and Research) in the 
physical contiguity oí the Postgraduate Institute of Basic Mdical 
Sciences and this hospital/Institute too has its own departments 
of basic medical sciences. This Institute is administered by the 
Health Department of the Government of West Bengal. There 
is, however, no official working arrangement between these two 
Institutes. This has, it seems, resulted in lot of duplication in 
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the distribution of resources. Besides, members of the staff 
of the Postgraduate Institute of Basic Medical Sciences, 
especially those belonging to Department of Pathology and- 

Microbiology and Pharmacology, have expressed their lack of 
access to hospital facilities without which, it can be understood, 

these departments cannot work efficiently. It is interesting that 
these departments, all the same are imparting postgraduate 
training, resulting in the award of postgraduate degrees by the 
University. One can understand this, because the staff employed 
have to justify their raison de etre. Evidently something went 
away at the. planning stage of-this Institute, and the stalemete 
continues, reducing this Institute of Basic Medical Sciences to 
perform its functions at a level which is even less than mediocre, 
and through no fault of its staff. 


It ia not the purpose of this report to provide any review: 
of the inherent flaws of-the basic organisational, structure of the 
Postgraduate Institute of Basic Medical Sciences. “Chis will 
require a separate review committee and longer “ti e of visit 
with appropriate terms of reference. However, since the Commi- 
ttee has to define priorities in the development programmes 
taking into account limited availability of funds, it becomes 
relevant to recommend that immediate steps be taken to merge 
the two Institutes. This matter should be taken up at the highest 
level on to priotity basis. This will solve at least sorte of the 
problems facing the departments of Pathology, Microbiology; 
Biochemistry and Pharmacology whioh tegether constitute 
more than half the Institute of Basic Medical Sciences. If 
this merger is not possible on account of lack of political will, 
the UGC should tse its good offices to convince the University 
of Calcutta to hand over the Institute of Basic Medical 
Sciences to the Government of West--Bengal. It is no use 
sinking in, the UGC money merely for the perpetuation of 
mediocrity. The alternative to this recommendation is the 
building, e equipping and stafñing of a separate hospital of 
the standard of postgraduate medical edu- cation and research. 
This is @ very expensive Proposition, one the Committee does 
not recommend it. 


9.2. Non-practicing Allowance : The staff members em. 
ployed by the Postgraduate Institute of Basic Medical Sciences 
having medical degrees do not get non-practicing allowance. 
Although no specific instance of any employee indulging in 
private practice was mentioned, it is understandable that if 
any employee so chooses, he can spend his time in private prac- 
tice as there would be no legal or moral binding against it. No 
‘postgraduate institute of basic medical sciences can deliver 
the goods if the staff is not morally/legally bound to devote 
wholo-time attention to the functions and duties required to be 
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performed by them. There should be a provision for giving 
non-practising allowance to all the employees holding medical 
degrees and explicitly forbid private practice. The financial 
implication for this will be well under Rs. 1.00 lakh at the current 
tates (30-40% of salary, not exceeding Rs. 600/- p.m.) and with 
the existing staff strength. The research fellows and scholars 
are excluded from this provision. 


9.3. Central Facilities: Even after 12 years of its incep- 
tion this Institute does not have central facilities such as (4) a 
library (ii) an animal house, (161) an illustration unit, and 
(iv) a workshop fof repair and maintenance. The result is 
that each department is diverting substantial sums and manage- 
ment for these facilities. Besides, some items of daily use 
(oxample-distjlataion plant in Pharmacology Department) 
which are simple enough to be repaired locally, have remained 
untended for a number of years on account of the lack of repair 
facility. > 

Tho advantages that such facilities can provide to an ins- 
titute of the nature under review need emphasis. During tho 
Fifth Plan period an adequate provision be made for proviging 
such facilities. Financial implications will r8quire roughly 
a sum of Rs. 8.00 lakhs (Rs. 3 lakhs under first and Rs. 2.5 lakhs 
each in second and third priority) to be spent at once (subject 
to a satisfactory solution of the problems of the relation between 
the Institute and the Hospical discussed above) for purchase 
of machinery and equipment (in the total plan period), and 
about Rs. 3.00 lakhs annually under the recurrent head 
to meet the salaries and contingencies. The rough calculations 
for the recurring éxpenses have been made in the following 
manner ; and are intended to give a modest start. 


(A) Staff: I a 
(1) Library: Librarian—1, -Assistants—3_ under first 
` priority, Book-Binder—1 under second 
priority and Errand Boy—l under 
third priority. 


(2) Animal House:  Veterinarian—1 under first priority 
‘and Attendants—4 under third prio- 
rity. 

13) Ulustration Unit: Photographer—1 ; Dark-room Assis- 
tent—i and Artist—1 under secend 
priority. 
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(4) Worksbop : Glass-blower—l, Technician  (Eleo- 
tronics—1) Technician (Mechanical) 
1 and Assistants—1 under first prio- 
rity 1 Assistant under second priority. 
(B) Contingencies: Contingent expenses under each 
head will be required e.g., for the animal house. to puro 
animals, food, cleaning material, cage repair etc., for illustra- 
tion unit to purchase photographio papers, films, drawing paper, 
inks, slide binders eto., and similarly materials for workshop. 
It is estimated that even if begun on a modest scale, it will amount 
to a total of about Re. 30,000/- under second priority. 

(C) Contingencies for Library: For the library, regular 
expenditure will bave to be incurred for purchase of books and 
journals. Cost of the annual subscription of standard foreign 
journals is anywhere between 30-50 dollars (Rs.250-400). For 
some good journals like Journal of Physiology, or Index Medicus 
eto. it is much more. A very modest estimate would be about 
100-120 journals to be subscribed and about 500800 books tò 
-be added annually. Investment on books in the begining shall 
have to be more. Expense will be required for stationery, pos- 
tagp, and materials for binding eto. A total grant of Es. 3.00: 
lakhs (Rs. 2.00 lakhs under first and Rs. 1.00 lakh under second. 
priority) therefore, is recommended. 


Once such fatilities are provided, the existng sepafate pro- 
visions under these headings for each department would not 
exist. It also means that the items of common*utility existing 
in each department for example journals and books currently 
accumulating in separate departments should find due place 
in the Central Library within consultation reach of every member 
of the Institute. - 


It must be mentioned, however, that these ventures will 
have a better co-efficient of viability if the adjoining post-gra- 
duate Institute of Medical Education and Research and the 
Institute under review gets merged together thus enlarging 
the clientele aspiring for there facilities. Otherwise these cen- 
tral facilities may remain under used (for use only of 5 small 
departments). Therefore, it .s again emphasised that sufficient 
political skill be employed at the earliest to achieve this p n 

9.4. Need for an Administrative Head: The Institute 
would also run better by having more coordination and better 
liaison at the interdepartmental level. It is advisable to create 
the post of a Director under third priority with an office staff 
or some kind of central administrative authority to ensure coordi- 
nation for maximum utilisation of existing facilities as also for 
keeping a check on the departments becoming little kingdoms, 
and for optimum working of the central facililies as recommended 
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in tho report. Having. such an administrative set up may cost 
extra money but it will be wellworth on account of the 
saving it will bring by better coordination in the usage of 
exfsting facilities. 
9.5. Subjects of research in the IBMS ought to be narrowed 
pa to a few areas of excellence which should be tackled in 
epth. Number of students should be limited so that the exis 
ting facilities are not over-stretched. The Institute could benefit 
from short-term appointment of eminent scientists as visiting 
‘Professors against some of the vacant posts. 


9.6, Deparimente of  Andiomy': The department has 
requested money for equipment, `májor items being electron 
microscope, cryostat, finórescent microscope and accessories, 
refrigerators, air-conditioners, calculating machine, spectro- 
‘photo-fluorimeter, for 'staff.and for books ‘and journals. After 
making a due assessment’ of the type of resoarch that is being 
carried dh and tho*potential' of the staff, the department may 
be provided money for the purchase of a cryostat, a fluorescent 
microscope with accessories and some other items -like a: refri- 
gérator, and a dalculatirig machine ete. during the Fifth Plan. 
‘Total allocation for the plan'périod may ‘not exeed a -sum,of 
‘Rs. 1,50,000/- (Rs.'1.00 lakh under first and’ Re” 50000/- ander 
second priority). = ` f 

9.7. ° Department of Biophysics 'd Biochemistry : There” 
‘is no biophysics or biophysicist in this department ‘as per the 
‘current understanding of what biophysics is. Therefore, the 
“department should be reñanied ás tho Department of Biochemis- 
stry.. This department -whioh is currentléy by two‘ lééturers 
"and axntmber' of négéarch workers already. possesses équipments 
like PH meters, superspeed kymograph, deep freeze, refrigerated 
centrifuge Cryostal microtome, colorimeters, electronphoresis 
pe satan spectrophotometers, eto. However, in: the absence 

`of the ex-Professor who yas essentially a neurophysiologist 
and who has now left, this department clear cut thrust areas 
for research do not yet seem to have been marked out. 


At present, there are-only 3 M.D, students and 5 M.B.B.S. 
student studying for the Diploma in Basic Medical Sciences. 
"The teaching and research "activities seem-to be a lowebb. As 
these are full-time courses with no scholarship attached and no 
“hospital facilities attached, this’ department as’ well as other 
departments in- this Institute are not able to attract good stu- 
dents. It iss pity that although right nzxt door there is a huge 
hospital with post-graduate research laboratories but there is 
‘mo official collaboration between these two institutes. Unleas 
such a cooperation can be established, the prospects for this 
- department-do not seem bright. he 
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The department of Biochomistry may be allocated Rs. 1.00 
lakh for equipment under first priority and two Lecturers and 
two teshnical assistants under second priority. 


9.8. Department of Pharmacology: This department too 
does not have a Professor. The present staff consisting of a 
‘Reader, threo Lecturers and other research staff, however, seems 
to be quite enthusiastic in taking up research activities. The 
vacant job of the Professor should be filled up. It is recom- 
mended that a sum of Rs. 1.00 lakh be allocated under first prio- 
rity to this department for equipment especially for polygraph 
and its accessories. 


9.9. Department of Pathology including Bacteriology: This 
department has two Readers and three Lecturers with research 
staff, Professor’s post is vacant here too. In the absence of a 
hospital, these people have been doing research work in ‘the 
fields of experimental pathology. The Fifth Plan period should 


seo the implementation of following with regard o thiis Heeb 
“ment : 


(ü) Making two separate departments one ‘of Pathology 
and the other for Microbiology (bacteriology name 
to be replaced by microbiology). 

* (ii) integeating with the parallel departments of the post- 
graduate Institute of Medical Education and Research 
and e ' ° 

(iii) filling of the vacant posts. 


No recommendation for financial allocatico is being made 
‘besause no objective and worthwhile assessment is possible 
under the existing circumstances. 


9.10. Department of Physiology: By.and largo this seems 
to be the only well run departmen; of the P.G. Institute of Basic 
Medical Scionce with 2 Professor and Head of the Department, 
a Reader and four Lesturers with the usual complement of 
research staff. The department negds to be encouraged. How- 
ever, they need to have a more precise earmarking of thrust 
areas of researoh. It is recommended that a sum of Rs. 2.00 
lakhs Rs. 1.00 lakh each in first and second priorities) be allocated 
to this depart- ment for equipment for the Fifth Plan period. 

"The additional staff should bo given according to the speciality 
areas required to be developed during this period., 


9,11. Summary: The following should be the targots for 
the Fifth Plan period : 


($) Accomplish the merger of the Post-graduate Institute 

. Of Basic Medical Sciences and the Post-graduate! nsti- 
tute of Medical Education and Research. Create suffi- 
cient political will to achieve this end. 
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(s) Create administrative set-up which ensures coordi- 
nation between department to obtain maximal utisa- 
tion of existing facilities and to avoid under-usage 
of the available equipment. 


(115) Abolish private practice of the, basic medical scien- 

3 tists. 

- (tv) Create central facilities like library, illustration unit, 
animal house and workshop for repair and mainte- 
nance. These facilities will be more viable and economic 
if the merger takes place. 

e 


(o) Appoint an appropriato committee to review, evaluate 
and provide guidance for channelizing the research 
activities into avenues which are most relevant to 
national needs. 


(vs) Tye recommendations for the departments which will 
. be least affected by mergor, t.e. Departments of Physio-- 
logy and Anatomy, are given. These are also the 
best of existing five departments.. Some recommen: 
dations have been given for the other three departments, 
s.e. (3) Pathology and Bacteriology, (+1), Biochemistry” 

(iit) Pharmacology. ; ` 


“None tf these three departments enjoy the presence of a 
Professor, and their development has been stunted. This, in a. 
way, may be of advantage when many issues stemming from 
negotiations of merger will come up for solution on account of the 

. extra legspace that becomes available to the staff employed in: 

‘the P.G. Institute pf Medical Education and Research, The 
input into these departments should be restricted till ene 
decisions about merger are made and the Professors and Heads take- 
up positions tn their respective departments. 


“10. Establishment of Neu? Departments :, 


10.1. Department of Sociology : The University of Calcutta 
has been teaching Sociology (two papers) as a part of Political 
Science since 1911. One post of Professor in Sociology was 
created in 1955 with funds from a private endowment and M.A. 
syllabus of the subject was passed by the Academio Council in 
1958. However, in view of certain difficulties a separate depart- 
ment of Sociology could not be established so far, and the post 
of Professor could not be filled up. The University of Caloutta as 
well as the students of Calcutta expressed their strong desire to 
have a separate P.G. department of Sociology in the first priority- 
basis. 
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` It is recommended that as Sociology is oné of the basic Social 
Sciences, it should be sanctioned by the UGC on first priority 
basis. It should fuiiction in very close collaboration with the 
Department of Anthropology which has now strong Social Anthro- 
pology bias. Moreover, in the proposed syllabus submitted 
to us, it has a sttong Social Anthfopoligical bias. The Reader i 
Sociology currently working in the Department of Politi 
Sciences may be transferred to the proposed Department of 
Sociology and the post of Professor in Sociology available with 
the University should be filled. e Aa 
., The following assistance be made available to the Univer- 
sities by the UGC for establishing department of Sociology during 
Vth Plan. 


1. Teaching Staff : Readers—2 (one with specialisation in 
> Social Anthropology & the other in 
e - Sociometry). - |. ° 
‘ Lectúrers—(2) (1 Reader Eng one Lec? 

turer each in first and second priorities). 


2. Books & Journals : Rs. 50,000/- under first priority. 
° 


3. Equipments : Rs, 20,000/- ander firsst priority, and 

° Es. 10,000/- under second prierity, ° 

4. Furnituite : Rs: 10,000/- (UGC Share) under first 
: priority. 


10.2. Foods and Nutrition Department, Home Science : 
Eheré are-8 Lecturers with a background in’ Chemistry, Physio- 
logy, Biochemistry and Home Science at Vihari Lal College of 
Home Science. ,, Professor.8.K, Mukherjee of the Applied Nutri- 
tion Department of University College of Science is also teaching 
in this college. From this year, the} have started M.Sc. (Foods 
and Nutrition).and admitted 15 students. Judging from the 
physical facilities and expertise available, it seems they ‘have 
started this course in a hurry, before establishing a strong pro- 
gramme for undergraduates. . 

This course may have a greater probability of success, if it 
is run by e coordinating committee consisting of Professors of . 
Biochemistry, Physiology and Applied Nutrition in the Univer- 
sity College of Science, Basic Medical Sciences, the All India 
Institute of Public Health and the Home Science College. The 
students should get facilities for practical work in all these 
institutions. f ; 

The college’should admit only 10 students per year and follow 
strictely the syllabus prescribed by the ICAR for Foods and. 
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Nutrition courses in Home Science faculties in Agrioultural 
Universities. i 

„If this is possible, a staff of one Reader in Foods under first 
priority and one Lecturer in Institution Management under second 
priority and Rs. 1,00 lakh for equipment and Foods laboratories 
(Rs. 75,000/- in’ first and 'Rs.-25,000/- in second priorities) and 
Hs. 50,000/- for books under’ first priority may be sanctioned: 
This support should be conditional, subjéct' to the University, 
taking steps mentioned eariler. 


10. 3. Life Science Centre: The life Science Centre of the 
Calcutta University was creatod in 1968 at the University’ 
own. initiative” with6ut any formal concurrence .of the UGC 
though, beginning from 1971-72, the latter gave it an assistance 
of Rs. 18,000 p.a. for library- ‘and certain miscellaneous heads 
of expenditufo. The Committee was informed that the Centre 
has introduced a post-M.So.' “course in. Life Science from 1974 
and has geen organising an integrate lecture course for post- 
graduate Biescience.students of the Caloutta University ; it has 
also .orgañised symposia- and summer institutes. The Life 
Science Centre has a small library and only one temporary 
- Assistant on its staff. 

The development proposals of the Life Scien Gentes dicing 
the Fifth Plan. period are.to the tune of Rs. 13,25,000 ani 
ifolude,sas the -first priority, recruitmente of regular staff 
(Professor-1 ; Coordinator, Reader-1, Lecturers-3; Research 
Assistants-2 and Librarian- 1)-a8 well as construction of a building. 
The consolidated Fifth Plan proposals of the Caloutta Univer- 
sity, however, include only the posts of Professor-1, Reader-1 
and Lecturers-2, besides recurring expenditure of Re. 85,000 
per annum and ndh-reourring expenditure of Rs. 5000 for this 

. Centre. 

The Committee noted that tho Calcutta University already 
has well established department of Botany, Zoology and 
Biochemistry with long traditions of teaching and research and 
could visualize two possibilities for the development of a Life 

` Science Centre. The Centre could either come up and fourish as 
a meaningful collaborative exercise between these and some other 
«departments (such as these of Physiology and Biophysics with 
its Electron Microscope) or it may emerge as a totally new and 
its Electro Microscope) or it may emerge as a totally new and 
separate entity with its own. building, equipment, library and 
teaching and supporting’ staff. 


The second of the above alternatives would amount to 
unnecessary duplication of the facilities and would seem to be a 
difficult proposition in view of meagre resources available, The 
Committee, therefore, actively considered: the first possibility 
ie. - TAALA a E o To 
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—the development ofa Life Science Centre through the collabora- 
‘tion of various departments with a maximum ` utilisation of the 
facilities already available with them and held prolonged discus- 
‘sions on the question with the teachers of these departments. 
Should such an idea have taken a concrete shape, it would perhaps 
have been worthwhile to channelize some funds for its promotiop. 
However, it appeared that. the concerned departments were 
rather lukewarm to the idea of pooling their resources for the 

purpose. i 

In the ultimato analysis, therefore, the Committee takes the 
view that the present thinking of the Wniversity behind the 
development of the Life Science Centre is not likely to take it 
far. Consequently, it does not ‘feel inclined to recommend the 
development proposals of this Centre in their present form. 
“However, the committee would recommend collaborative teaching 
and research programme among the departments concerned so 
that a more meaningfal proposal for the oe of a Life 
Science Centre may develop m due course. 


10. 4.: Department of Oceanography &  M Seems The 
Committee found no interest in this proposal during its discus- 
in the existing relevant departments aud therefore does not 
recommend the starting of such a new department during the Vth 
Plan period in view of limitation of resources. 

11. Miscellaneous Schemes : 


11. 1. Uniwersity Printing Press : The css press was 
«set up in 1912.” It has a total staff of 207 persons including 118 
teachnical personnel. The machinery is mostly out-dated and 
out-moded. The total value of the types in use is estimated to 
be Rs. .5.00 lakhs. the annual turnover 18 about Rs. 10.00 
lakhs. The press has printed a number of standard books, 
research works and text-books. -Every year, about 15000 
to 20000 copies each of 10 to 12 title are printed. 


_ The University has proposed extension of the building and 
purchase of machinery in its Fifth Plan development proposals. 
The Committee was rather disappointed to note that the press 
has not been organised on a commercial- basis and is said to be 
running at 8 loss.’ The press had an income of about Rs. 3.5Q 
lakhs per year during 1971-72 to 1973-70 whereas its expendi- 
ture has been about Rs. 13.00 lakhs per year of which about 
Rs. 10.5 lakhs is spent on payment of selary ete. to the staff. 
It is not understood how the Press is running at a loss since the 
entire examination work is being undertaken by the press and 
.& large number of copies of the books are also brought out every 
«year. In case the cost of printing has gone up owing to the 
out-dated machines, the. University should have replaced these 
machines either by ploughing back the profits or by utilising 
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the depreciation fund. The Committee was informed that the 
depreciation fund has been used for paying the salaries of the staff. 
The Committee was not happy at this situation. The Press has 
not been properly managed and accounts have not been main- 
tained. The annual balance-sheets were not available. In 
view of this situation as well as in the absence of annual balance- 
Sheets indicating the profit and loss position, the Committee 
” does not feel inclined to recommend any assistance for the Press. ` 


The Committee would, however, like to suggest that the press 
budget and financial transactions should be separately recorded 
and attempts should be made to register the Calcutta University 
Press as the Private Limited Co., under the Company Act, 1956 
so as to provide functional autonomy to enable it to run on sound 
lines. This form of organisation has recently been adopted 
by most of the University Presses in Western World like, Cla- 
radon Press (Oxford University), Rottardown Press etc. This 
will enallo the press to pay incentives- and other bonus to its 
workers and“will bring the press within the framework of indus- 
trial legisfation for viding various social security benefits 
to the workers. The share capital of the press may be provided 
by the Calcutta University and attempts should also be made 
to get quality participation and loans from State agencies, like 
West Bengal Industrial Reconstruction Corporation, the State 
Financee Corporation, the various nationalised banks function- 
ing in the State. The Calcutta University will not-have to pay 
for the share qapital as it may be allotted shares in lieu of the 
revalued price of the present building, plant and machinery and 
other estates. Organising press as a Private Limited Co., will 
also enable it to attend to the business of printing and publishing 
of material from oútside sources and thus earn reasonable profits 
for contributing divident to the University’s share capital and 
for ploughing back retained earnings for modernisation and 
expansion of the press. Since almost all share capital ot the 
press will be owned by the Calcutta University, it will have the 
right to appoint the Directors and through them the steff. It 
will continue to have full control over the affairs of the press 
through the board of Directors and as such the present position 
of the University will not in any way be compromised under 
“the firm organisation. 

11.2. Central” Laboratory: In each campus (namely Bally- 
gunge and upper Circular Road campus and Basic Medical 
Sciences campus (subject to resolution of problems discussed 
éarlier) there should be a central instrumentation laboratory 
which will be in charge of all equipment which cost more than 
one lakh. This laboratory may be under the charge of an ins-. 
trumentation technologist in the grade of a Reader/Professor 
with three technicians to assist him. These posts may be 
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approved under second priority. This section may be given 
a contingency grant of Rs. 15,000/- per year. This section can 
give a course in Instrumentation technology to all M.Sc. students, 
maintain all the costly equipment so that the students can go 
there and use them and also get departmental instruments such 
as colorimeter, pH meter etc. repaired. A grant of Rs. 25.90 
lakh (Rs. 15.000 lakh under second and Rs. 10.00 lakh under 
third priorities) for equipment including accessories for electron 
Microscope: of Biophysics group which is to be treated as part 
_ of the Central Instrumental facility. 
11.3. Animal House: For studente taking subjects such 
48 biology psychology biochemistry and home science, animal 
experimentation and/or study of animal behaviour should be 
part of the curriculum. To cater to these departments, an animal 
house can be established with a senior person in charge. This 
may again be an independent section with the status of a depart- 
ment. It should be possible for this section to fppropriate 
courses for. students fromhome science, psychology, zoology 
and biochemistry. This section can take the ie prat to 
breed animals and supply them accordingly to specification to the 
different departments. An amount of Rs. 1.00 lakh (Rs. 75,000/- 
in first and Rs. 25,000/- in second priority) and the post of Animal 
Keeper under first priority may be sanctioned for Animal House. 


11.4. Oentral Workshop: It would be desirable tó set 
up'a central workshop for the whole University consisting of 
electrical, mechanical and refrigeration divisions as well as glass 
blowing section. Rs. 2.6 lakhs for equipment, Rs. 10,000/- 
for contingencies, Rs. 1.00 lakh for shed under first priority 
and four posts of Mechanics including Supervision (two under 
first and two under second priority) may be approved for the 
Central Workshop. 


11.5 Central Library : ‘The Central Library of the University 
which was established in 1937 is hóused in a 10 storeyed build- 
ing with a floor area of 80,000 sq. ft. (gross) distributed on 10 
floors. ‘Lhree lakhs books are available in the Central Lib 
and have been stacked in 50,000 Sq. ft. of shelves in five sta 
floors covering an area of about 36,000 sq. ft. of floor area. Thp 
library has three reading halls tor 700 students which occupy 
an area of 22,000 sq. ft. The library remains operf for 13 hours 
(7.00 A.M. to 10.00 P.M.) on working days and six hours (11.00 
A.M. to 5.00 P.M.) on Sundays. The library is subscribing 
to 601 journals in Science and Technology and 410 in Humani- 
ties and Social Sciences. The budget estimates of the university 
for 1975-76 indicate an expenditure of Rs. 8.91 lakhs on the 
library. In 1973-74, the University spent Rs. 2.14 lakhs on 
books and Rs. 2.79 lakhs on journals. ‘Lhe library staff includes 
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-one Librarian, one Deputy Librarian, four Assistant Librarians 
and 128 Techinicians and other staff. This does not include 
13 posts of technical staff which are lying vacant. ‘Lhe post 
of Librarian has also been lying vacant for long and the Deputy 
librarian is officiating as Librarian since June, 1970. The library 
has four divisions, the Acquisition Division has at present a staff 
‘of 8, processing-of books division, 16, Circulation and Public 
Relation Division—55 and Administration Division—49. 

The Fifth Plan proposal of the University for the development 
of the Central Library includes air-conditioning of at least one 
floor, reprographic fcilities, vaccum cleaners, establishment 
of binding unit and additional posts of one Deputy Librarian, 
8 Assistant Taran two Cataloguers and three technical 
assistants. e 


` It would be desirable to include students’s representatives 
‘in the libyry committee. Each campus should have a, common 
library Hall evhere a reasonable number of copies of standard 
text-books® major references in each subject and journals such 
as chemical abstracts “are kept. Each department should be: 
allotted a separate book grant and instructed that 16 should 
“order two copies of important books and refemences; one “for 
the central library Hall and the other for tbe. dopartmental 
library. ° ° 
The central pantoni be opened from morning 8.00 A.M. 
to 10.00 P.M.e It should also havo ancillary facilities. The 
Committee recommends a grant of Rs. 35.00 lakhs for books 
and journals for Central Library and Libraries on different 
campus (Rs. 15.00 lakhs under first and Rs. 10.00 lakhs each 
under second and third priorities) and Rs. 20,00 for. equip- 
ment under first priority including Xerox Machine for Central 
Library. Tho University should also tako immedisto steps to 
fill up the post of Iabrarian and 13 ‘posts of technical staff. 


11.6. _ Extension of Science Block: The University in its 
development plans has proposed vertical extension of tho Science 
Block building at 35 Ballygunge Circular Road. It -propoges 
to add two floors en the existing eastern -blook'on an area of 
17,600 sq. ft., the total estimated cot of which including installa- 
“tion of lift would be about Re. 32.00 lakhs. Thè University has 
also proposet horizontal extension of the other science buildings. 
at 92 Acharya Prafulla Chandra Road. It proposes to have a 
five floor additional building at the site of the Hydro-dynamic 
laboratory on an ares’ of 39,000 sq. tt. at a total cost of Rs. 15.00- 
lakhs. The Committee realises the need for providing additional 
space to the science departments some of which are very much 
cramped. The Committee, therefore, recommends that the 
proposal of the University for the extension of the two science . 


Tk; 
buildings may be accepted and assistance on usual sharing basis 
be provided to: the University by the Commission. The total 
estimated cost: would be about Rs. 47.00, lakhs... The UG C 


may provide Rs. 1,00 lakhs under first and Rs. 8.50 lakhs under 
second priority. 


= 31.7. Extension of Humanities|Soctal Selene Buildings : š 


` Tho University has proposed horizontal extension of the 
education department building at 95 Syamaprosad Mookherjee 
Road. The University proposes to “construct a basement for 
4 storeys with foundaionfor another six Storeys. The aproxi- 
mate built up area for basement and*four storeys would 
be about 8,500 sq. ft. and the cost is estimated to be about Rs. 
12.00 lakhs. The University has also proposed both horizontal 
and vertical extension of the Ancient History and Archaeology 
department, building at HazfarRoad. It proposes to add one 
floor to the existing three floors: of the building on $ area of 
4,600 sq. ft. at an estimated cost of Rs. 6.00 lakhs end construe 
tion of a four storeyed building on the adjacent vacamt land with 
stronger foundation to take another four storeys at a later stage 
at a total cost of Rs. 20.00 lakhs. The Committee recommends 
thas the propogal of the University be accepted and the Commis- 
sion may provide assistance for this purpose on usual sharing 
basis. The total estimated cost would be about Rs. 38,00 lakhs. 
The U G C may provide Rs. 9. 50 lakhs each under and 
second priorities. 


, 11.8. Teachers” . Quarters : The University has proposed 
construction of 32 quarters for teaching staff at C. I. T. Plot at 
Maniktala. The University proposes to have two blocks of 
four storeyed building having an area of 2,367 sq. ft. in each 
floor and consisting of two three room flats in each floor. In 
addition, the University proposes to have another two blocks of 
four storeyed building having an area of 2054 sq. ft. in each 
floor and consisting of two room flats in each floor. The Univer- 
siy would have to provide common service like construction of 
roads, sewers, tubewells and lighting arrangements for the 
teachers’ hostel. The entire project is estimated to cost Rs. 
30.00 lakhs. The Committee feels that residential quarters 
tor teachig staff are needed to attract persons from other states” 
The Committee, therefore, recommends that the J G C may 
provide assistance for construction of 32 staff quarters on usual 
sharing basis and recommends a grant of Rs. 8.00 lakhs under 
first and Rs. 7.00 lakhs under second priority as U G C Share. 


11.9. Students’ Hostel : The University has 11 men’s hostels 
and 5 women’s hostels which can accommodate 1127 male 
studets and 301 female students.” 623 seats in men’s hostel 
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and 245 seats in women's hostel are earinarked for post-graduaté 
students while the rest are intended for undergraduate students. 

The University does not have any hostel specifically for research 
students. -The research scholars in their meeting with the 
Committee stressed the need for providing a hostel exclusively 
fothem. The hostel facilities available for post-graduate students 
sifould dlio be made available to research scholars. In. 
case the University finds it difficult to provide residential accom- 
modation to research scholars, the University may explore the 
possibility of establishing one more hostel for students and the- 
U.G C may provide assistance on usual sharing basis for this 
purpose if funds are Available. The total estimated cost may 
be about Rs. 8.00 lakhs. The U G C may provide Rs. 4.00: 
lakhs as its share under second priority. 


11.10. Sp8rte Complex : The University has porposed estab- 
lishment of sports complex at a total cost of Rs.10.00 lakhs. 
The Comrsittee feels that in view of the other important pro- 
grammes which the university proposes to introduce for develop- 
ment of acétlemic activities, the proposal for sports complex could. 
be formulated and considered under student welfare or any other 
similar programme outside the Fifth Plan allocation. 


11.11. Fellowships : Many departments confblaine d about 
insufficient fands available for research fellowships. It may be 
defirable*to allot 50 junior fellowships at an Bstimated cost of 
Rs. 10.00 lakhs. In this connéction, many research students. 
complained thatthere is a difference more .in the fellowship 
amount given by the UGC and the University. It would be- 
desirable to have a uniformity. If the University, does not have- 
enough funds, they,can reduce the number of fellowships offered. 
instead of paying [ower amounts. 


11.12. Faculiy Improvement : For the improvement of the 
Faculty the Committee recommends that an amount of Rs.5.00- 
lakhs may be provided to the University (Rs. 2.00 lakhs each in. 
first and second priorities and Rs. 1.00 lakh in third priority). 


11.13. Visiting Faculty : Almost all the departments have- 
special teaching.and research programmes to execute and would. 
like to invite experts/specialists as visiting professors on shoft-- 
term. basis. The Committee supports the, idea, especially in. 
those subjects/specialisations in which suitable persons are not 
available tor appointment on a permanent basis. The Committee 
recommends that a provision of Rs. 5.00 lakhs" may be approved 
for the purpose (Rs. 1.00 lakh under first and Rs. 2:00 lakhs each. 
in second and third priorities)... 


11.14. Publication of Research Works : A number of teachers. 
in various departments are interested in getting their research. 
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works published and require financial assistance for this purpose. 
“The Committee recommends that an amount of Rs. 1.00 lakh 
each in second and third priorities may be approved for the pur- 
pose. i ; ae ae 

_ 11.15. Use of out-station research facilities : Every year, a 
"number of teachers and research students, especially those doing 
"research in science subjects, have to go to other centres for getting 
“their research results analysed. An amount of Rs. 50,000/- is 
recommended for this purpose under first priority. 

11.16. Extension Lecturets, Seminars, Exchange Programme 
«etc. : The Committee recommends that aneamount of Rs. 1.00 
‘Takh each in first, second and third priorities may be provided to 
the Uñiversity for organising extension lectures, seminars eto. 

12, Financial Implications > . ° 

A summary of the financial implications of the recommenda.- 
tions made by the Committee under three Priorities is giwen below 
(The figures are in lakhs of Rupees and represent UGC share." 
The ceiling of assistance for Caloutta University is Rs. 300 lakhs). 


8. First Second Third 
No. + Tem Priority Priority Priority Total 
O 
1. Spill over ji 22.09 . ie 22.09 
° ° 
2. Scheme approved in Fifth 3.25 e 3.96 
Plan before Committee’s : ge Xs 
visit. -' i f f seks 3 
3. Books & Journals* 35.60 16.80 10.00 62.40 
4. Equipment* 39.70 29.05, 1250 81.25 
5. Building & Furniture 32.60 29.00 ES 61.60 
8. Other Schemes - 9.70 6.30 5.00 21.00 
7. Research Fellowships 10.00, i E 10.00 
8. Staf — 2400" 2540 295 — 5235 
Total : 176.94 106.55 30.45 313.94 


* (Lhe amount includes basic grants -of Rs. 7.00 lakhs fo 
books and Rs. 10.5 lakhs for equipment already approved darag ° 
the Fifth Plan Period). Departmentwise details of grants recom- 

: mended for books, equipment, building and other items are given 
a ral V & VI and of teaching and other staff in Annexure 

13. The Visiting Committee is gratful to the Vice-Chancel- 
Registrar, and other University Authorities for providing 
all facilities to the members of the Committee at the time of 
‘their visit to the Calcutta University. 
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Hali Yearly Progress Report 


University of ... ... College 


Progress Report for the Half year Ending 


Name of the Institution/Department. 
Total Non-recurring grant received so far (year-wise) 


Matching share by the University/State Government: 
amount paid by the University during the last three 
years for the purchase of books and journals on scientific 
and technical subjects. : 


Total grants available. 


Expenditure incurred (amount actually paid sa nag 
he éalf-year under report. 


Progressive total of grant spent upto the end of the half 
year (i) Commission's share (11) from University’s share 
(iii) Grand Total. 


. Net unspent balance in the hands of the Üniversity] Coige 
eon the last day of the half year. 


Description of the steps taken in implementation of the- 
schenfes for which grants have been paid and the progress 
achieved (including commitments made and orders: 
placed). 


Estimated**non-recurring expenditure during the next: 
half year. 


Registrar. 
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Progress Report for Release of Funds 


University of ... Department of 


` 1. 


2. 


Name of the Scheme: Building/Equipment/Library 
Books eto. 


° 
Number and date of sanction letter of UGC approving 
the scheme. 


Total cost approved. 
(a) Share of the UGC . 
(6) Share of University/State Government. 
Total amount received 
(a) from UGC and 
(b) from University | State Governm against 
(3) above. ° . 


“Total expenditure actually incurred (e) Bills paid for: 
work done or supplies received. 


Balang, if any, on hand from amounts received. 


Amount required to be released to meet expenditure 
likely tô be incurred in the next three-six mohths, 


Registrar: 


.. 


*N.B.—This may not include any amounts relating to I 
orders placed or likely to be placed, commitments entered into, 
or amount earmarked for specific items likely to be obtained in. 
future. 


